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BASLARKEN

BASLARKEN

Ekonomik ve sosyal acidan zorlu gecen bir yili geride biraktigi-
miz su gunlerde 2017'yi; hedeflerimizi belirlemis, kisa ve orta
vadeli planlarimizi yapmis olarak umutla karsiliyoruz.

Yeni yilin, yeni hedeflerle ve yeni umutlarla ilerlemek igin iyi
bir baslangic olmasini diliyorum. Ancak basariya ulasmak ve
surdurulebilir kilmak icin 6lgulebilir ve makul sayidaki hedefler
etrafinda odaklanmak basari sansini arttiracaktir.

MYD ailesi olarak 2016'da bizleri basariya géturen "hedeflerle
yonetim” anlayisimizi 2017'de de surdurerek; sahip oldugumuz
tecrUbeyle eniyi, en kaliteli Urin ve hizmeti sunmaya devam
ediyor olacagiz.

Mutlu yillar dilegimle...

BEGINNING

As we have left a tough year behind in terms of economic and
social in these days we welcome 2017 as we have determined
our targets and we have done our short and middle term plans.

| wish the new year would be a good beginning in order to
move forward with new targets and new hopes. However,

in order to be successful and make it sustainable, focusing
around measurable and a fair amount of targets will increase
the success chance.

As being MYD family, we will continue to provide the best, the
most qualified product and service with the experience we
have by sustaining our “management with targets” percept

which has taken us to success in 2016.

| wish a happy new year...

Mustafa TORUN
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GUC TUTUSURLUK

FLAME RETARDANT FINISH (FR FINISH) - 2

GUnUmuzde artan
yangin riskleri
karsisinda, can ve
mal guvenliginin
korunmasina yonelik
olarak, gug tutusur
tekstillerin kullanimi
kacinlmaz sekilde
artmaktadir.

In the face of
increasing fire risks
today, the use of
flame retarding
textiles is inevitably
increasing to protect
life and property
safety.

www.mydtorn.com.tr

Gegen sayimizda gug tutusur tekstil mamulleri-
nin en 6nemli kullanim alanlarindan bahsetmis
ve tekstil mamulinu gug tutusur hale getirmek
icin iki sistem oldugunu belirtmistik. Bunlarr;

1- Gug tutusur ozellikte belirli liflerin kullanilmasi,
2- GUg tutusur bitim islemleri olarak tanimlamis-
tik.

Teknik amacli uygulamalarda 1. yéntemin 6nem
tasidigl, genel kullanim yerlerinde ise en fazla
uygulanan gug tutusurluk eldesi yonteminin
tekstil mamullerinin uygun bir madde ile apre-
lenmesi oldugunu belirtmistik. Bu yazimizda gug
tutusur apre uygulamalarina, uygulama yapilir-
ken dikkat edilmesi gereken unsurlara deginece-
giz ve 6nemli birka¢ guc tutusur test metodunu
tanlyacagiz.

Basaril bir gu¢ tutusurluk bitim isleminin agik en
kumaslara uygulanmasinda ug farkl islem adimi
asagidaki sekilde gosterilmektedir:

In our previous issue, we mentioned the most
important uses of incandescent textile pro-
ducts and stated that there are two systems
to make the textile product flame retardant.
These are,

1- Using fibers which have flame retardant
features

2- Flame retardant ending processes

In technical applications, it was stated that
method 1 carries an importance and in gene-
ral usage areas, the most applied force flame
holding method is that the textile products are
finished with a suitable material.

In this article, we will refer to the elements to
be considered when applying the flame retar-
dant finishing, and we will recognize several
important flame retardant test methods.
Three different process steps for applying

a successful flame retardant finish to open
fabrics are given below.

Emdirme
Impregnation

Kurutma
Drying

Kumas (agik en)
Fabric (open width)

Emdirme >
Impregnation

Kimyasal Fiksaj
Chemical Fixation

Fikse Etme ve
Yikama
Fixation and
Washing

>

Kurutma
Drying

Arka Yuzey
Kaplama
Furnishing Back
Surface

#{ Kurutma Kondenzasyon
Drying Condensation

Gig Tutusurluk Bitim islemlerinin Agik En Kumaslara Uygulama Asamalari
Steps of finishing flame retardation at the most open width type of fabrics



Metot-A: Cogu dayaniksiz ve suda ¢dzunebilen kimyasal
maddelerle uygulanan basit bir emdirme-kurutma teknigidir.
Bu metotla ¢alisilan kumaslardan yikama sonrasi gug tutusur
ozellik géstermeleri (ylkama dayanimi) beklenmez.

Metot-B: GUc tutusur apre malzemesinin (maddesinin) lifle
polimerizasyonunun saglanmasiigin en uygun islem akisidir.
Terbiye isleminin dayanikhligini ve stabilitesini arttirmakicin
son yikama ve kurutma islemlerinden dnce oksitleyici fikse
islemi uygulanmalidir,

Metot-C: Kaplama islemi uygulanarak, gu¢ tutusurluk mad-
desi bir baglanma pati ile kumasin arka yuzeyine aktarilir. Bu
sekilde kumasin 6n yuzunun estetik géruntimu korunmus
olur. Bu metot genellikle dosemelik kumaslarin terbiye islemi
icin tercih edilmektedir.

Ozellikle Pes kumas-iplikler igin tasarlanmis, boya banyo-
sunda verilebilen (gektirme) ve kumasa ya da iplige yikama

dayanimli gug tutusur 6zellik kazandiran malzemeler de vardir.

GUC TUTUSUR UYGULAMALARINDA ONEMLI NOKTALAR
1- ELYAF TURU: Guic tutusur apre seciminde, apre uygula-
nacak elyafin yapisi gok énemli olup, elyaf turine gore apre
malzemesi farklilik gostermektedir.

2- ELYAF ORANI: Guc tutusur apre uygulamalarinda elyaf
tUrd kadar kumasi olusturan elyaf oranlari da cok 6nemlidir.
Karisim kumaslarda elyaf oranlari guc tutusur apre uygula-
masinin seg¢imini, uygulama bigimini ve alinacak performansi
degistirir.

3- KUMAS KONSTRUKSIYONU: Sik ve agir gramajli kumas-
larda gug tutusur apreler genellikle daha iyi sonug verir.

4- UYGULAMA METODLARI: Elyaf turtne ve oranina gore
secilen gug tutusur apre malzemesinin maksimum seviyede
performans gostermesi icin malzemeye spesifik optimum
uygulama metotlar vardir. Ornegin uygulanacak gug tutusur
apresinin miktari, uygulama pH'l, uygulama géren kumasa
yapllacak olan kurutma ve fikse sicakliklari, son yikama vb.
gibi islemler maksimum verim igin ¢ok 6nemlidir.

5- Gl'.'lg TUTUSUR APRENIN YIKAMA DAYANIMI: Guc tutusur
hale getiriimek istenen materyalin yikama dayanimi goster-
mesinin istenmesi durumuna gére malzeme secimi yapilr.
Ayrica istenen yikama sayisina bagli olarak gug tutusur apre-
nin uygulama miktari belirlenir.

6- UYGULANACAK TEST METODLARI: GUc tutusur ozellik
kazandiriimak istenen kumasa ya da materyale uygulanacak
olan test metodu, secilecek olan gug tutusur malzemeyi ve
kullanim miktarini etkiler. Ornegin uygulanacak olan test zor
bir test ise gug tutusur apre malzemesinin kullanim miktarinin
fazla tutulmasi gerekir.

Method A: It is a simple impregnation-drying technique app-
lied to most indurable and water-soluble chemical substan-
ces. It is not anticipated that the flame retardant properties
(washing strength] of the fabrics tested with this method after
washing are expected.

Method B: It is the most appropriate process flow for the fiber
polymerization of the flame retardant finish material. In order
to improve the durability and stability of the finishing process,
oxidative fixation must be applied prior to final washing and
drying.

Method C: Applying the coating process, the flame-retardant
material is transferred to the back surface of the fabric by a
bonding pad. In this way, the aesthetic appearance of the front
face of the fabric is preserved. This method is usually preferred
for the finishing of furnishing fabrics.

There are materials which are especially designed for gore
and yarn, given in the dye bath (pulling] and which give flame
retardant properties to the fabric or yarn.

IMPORTANT POINTS IN FLAME RETARDANT APPLICATIONS
1- TYPE OF FIBER: In the choice of flame retardant finish, the
structure of the fiber to be finished is very important, and the
finish material differs according to the fiber type.
2- FIBER RATIO: In flame retardant finishing applications, the
fiber ratio is as important as the type of fiber. In blend fabrics,
the fiber ratios change the choice of application of the flame
retardant finish, the mode of application and the performance
to be achieved.
3- FABRIC CONSTRUCTION: In thick and heavy fabrics, flame
retardant finish gives better results.
4- APPLICATION METHODS: Optimal application methods
are specific to the material to ensure that the flame retardant
finishing material selected for fiber application and rate will
perform at maximum level. For example, the amount of the
flame retardant finishing to be applied, the application pH, the
drying and fixing temperatures to be applied to the fabric, the
final wash are very important for maximum efficiency.
5- WASHING STRENGTH OF FLAME RETARDANT FINISHING:
Material selection is made according to the desire to show the
washing strength of the material to be made flame retardant.
In addition, the amount of flame retardant finish application is
determined depending on the number of washings required.
6- TEST METHODS TO BE APPLIED: The test method to be
applied to the fabric or material which the flame retardant pro-
perty is intended to influence affects the amount of flammable
material to be selected and the amount of use. For example, if
the test to be applied is a difficult test, the use amount of the
flame retardant finish material should be kept longer.

FLAME RETARDANT TESTING METHODS

www.mydtorn.com.tr
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GUC TUTUSUR BED APPLIED FLAME
UYGULAMASI GORMUS RETARDANT APPLICATION
YATAK

GUC TUTUSUR BED WITH NO FLAME
UYGULAMASI GORMEMIS RETARDANT APPLICATION
YATAK

GUC TUTUSUR FLAME RETARDANT
UYGULANMIS APPLIED
GUC TUTUSUR NO FLAME RETARDANT

UYGULANMAMIS
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GUC TUTUSURLUK TEST METODLARI
Gug tutusurluk isleminin degerlendiriimesinde géz énunde
bulundurulan gok sayida 6zellik s6z konusudur. Materyalin
cinsiile iliskili yanma davranisi, materyalin bulunus sekli,
materyalin ylUzey yapisi, alevin ¢ikis kaynagi vb. degdiskenlere
bagli olarak gelistirilen cok sayida test metodu, standartlarda
yer almaktadir.

Bu metodlarin en ¢ok kullanilanlarina kisaca g6z atalim.

NFPA 701 (National Fire Protection Association)

NFPA 701 gUc tutusur testi uluslararasi hale gelmis bir gug
tutusur test metodu olup; 6zellikle perdelik kumaslara uygula-
nan bir test metodudur. Ev, otel, hastane, sinema ya da tiyatro
sahne perdeleri vb. tir kumaslara uygulanir. Bu test, temelde
bir tekstil aranunun belirli bir atese (alev kaynagina) maruz
kaldiginda ne kadar alev yayllmasina ugradigini élgerken
bunun yaninda tekstil arintnun yanma sirasindaki damlama
karakterini ve kutle kaybini da élger.

AVRUPA

EN 1021 - 1/2: 1994 standarti, AB capinda gecerli olan bir gug
tutusur testi olup, yanan bir sigara ve butan alevinin dose-
melik bir kumasa olan etkisini inceler. ingiltere'de BS 5852,
Almanya da DIN 54342 1/2 testleri EN 1021 testinin karsiligi-
dirlar.

Test metodunda standart bir désemelik aparat var olup; ilgili
kumas bu aparata désendikten sonra, istenen gug tutusurluk
testi EN 1021 part 1 testi ise sigaranin kumasa olan etkisi,
eder istenen guc tutusurluk testi EN 1021 part 2 ise bir alev
kaynaginin (standart) kumasa olan etkileri incelenir.

ALMANYA

Almanya'da, désemelik kumaslar German Institute for Stan-
dardization tarafindan gelistirilen DIN 4102 standartlarina
gore gug tutusurluk testine tabi tutulurlar.

DIN 4102 Part 1 - Kleinbrenner (B2)

Almanya’da binalarda kullanilan tam malzemelerin, klguk bir
alev testi kullanilarak uygulamasi yapilan B2 testinin gerekli-
liklerini karsilamasi gerekir. Bu test metodunda dikey olarak

aparata (standart) asiimis kumas, yuzeyden ve alt kenardan

standart ile belirlenen surede belirli bir alev kaynagina maruz
birakilir. Bu test ile amag, alevin belirli sure zarfinda ne kadar

yayildigini élgmektir.

DIN 4102 Parts 15/16 - Brandschacht (B1)
Bu test dosemelik kumaslar icin Ulkenin en yuksek alevlenme
standardi olarak kabul edilen ana test yontemidir.

There are a number of features to consider when evalua-

ting the flame retardation process. Numerous test methods
developed depending on the variables such as the burning
behavior of the material related to the type, the shape of the
material, the surface structure of the material are included in
the standards.

Let's briefly look at the most commonly used of these metho-
ds.

NFPA 701 (National Fire Protection Association)

The NFPA 701 flammability test is an internationally accepted
flammability test method and it is especially applied on cur-
tain fabric. It is applied on fabrics to be used in homes, hotels,
hospitals and stage curtains that are in cinemas and theatres.
This test basically measures how much flame spreads when
a textile product is exposed to a particular fire (flame source),
but it also measures the dripping character and mass loss on
the burning side of the textile product.

EUROPE

EN1021-1/2:1994

This standard is an EU-wide flame retardant test that exami-
nes the effect of a burning cigarette and a butane flame on
an upholstery fabric. In England BS 5852 and in Germany DIN
54342 1/2 tests are equaled to EN 1021.

The test method has a standard upholstery apparatus, and
after this fabric is laid, the EN 1021 flame retardant test is
applied if the effect of the cigarette on the fabric is measured.
If the effect of a flame source on the fabric is examined, EN
1021 part 2 flame retardant test is applied.

GERMANY

In Germany, upholstery fabrics are subjected to a flame retar-
dant test according to DIN 4102 standards developed by the
German Institute for Standardization.

DIN 4102 Part 1 - Kleinbrenner [(B2)

All materials used in buildings in Germany must meet the
requirements of the B2 test, which is carried out using a small
flame test. In this test method, the fabric which is hung apeak
is exposed to a certain flame source from the surface and
from the bottom edge for the period specified by the standard.
The purpose of this test is to measure the extent to which
flame spreads over a period of time.

DIN 4102 Parts 15/16 - Brandschacht (B1)

This test is the main test method for upholstery fabrics, consi-
dered the country’s highest exacerbation standard.
Brandschacht refers to the test device itself equipped like a
flat, housing in a square shape (literally “fire spindle”], which

www.mydtorn.com.tr
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Brandschacht terimi, (kelimenin tam anlamiyla “Yangin mili"],
gaz bir brulére sahip kare seklinde bir konut gibi donatiimis
test cihazinin kendisini ifade eder.

Uygulama yapilan kumasin B1 sinifinda degerlendirilmesi igin
asagidaki ozellikleri géstermesi gerekir:

- Kumas bu test aparatinda teste sokuldugunda (standartta
belirtilen sartlarda) tamamen yanmamali,

- Ortalama duman gazi sicakligi 200 °C'yi gegmemelidir.

FRANSA

NFP 92 - 503 - BrZleur flectrique

Elektrik brulor ("Brzleur flectrique” ) olarak bilinen Fransiz
gug tutusurluk testi yalnizca Fransa'da degil, ayni zamanda
Belcika, ispanya ve Portekiz'de de kullanilan temel ydntemdir.
M1 en yuksek siniflandirma olmak Uzere test M1-M4 siniflan-
dirma ile sonuglandirilir.

Test edilecek ornek, Uzerinde disariya i1si veren elektrikli rad-
yatar bulunan test cihazi Uzerine 30 derece aglyla yuzu asagi
gelecek sekilde yerlestirilir. Daha sonra standartta belirtilen
surede ve belirli bir aleve maruz birakilir. Asagidaki hususlar
test sirasinda not edilir ve bu hususlar 1siginda test edilen
ornek (kumas) M1-M4 olacak sekilde siniflandirilir.

- Kumasin yanma suresi,

- Yanma sirasinda alevli damlama olup olmadigi,

- Yanma sonrasi numune kumastaki hasarin uzunluk ve
genisligi,

- Ayrica NFP 92- 504 (alev yayilma testi) ve NFP 92-505
(damlama testi) isimleriyle bilinen gug tutusurluk testleri de
mevcuttur.

iNGILTERE

BS 5852

Bu test metodu EN 1021
metodunda anlatilan
sartlar saglanarak
yapihr. Yani test metodu
icin dizayn edilmis, test
edilecek kumasin do-
senebilecegi bir aparat
dlzenegdi mevcuttur.
Yanan bir sigara ve bU-
tan alevinin déosemelik
bir kumasa olan etkisini
incelemenin yani

sira crib testi de

denilen 6zel olarak
tasarlanmis ahsab besikler (wooden crib ) aparata dosenmis
kumas Uzerinde yakilarak bu yanginin kumasa olan etkisi de
olgulur.

www.mydtorn.com.tr

Foam substrato

has a burner of gas.

In order to evaluate the applied fabric in B1 class, it should
show the following properties.

- When the fabric takes the test (in the conditions given in the
standard)] the fabric must not burn completely.

- The average smoke gas heat should not exceed 200 C 0

FRANCE

NFP 92 - 503 - Brzleur flectrique

The French flame ignition test, known as the electric burner
("Brzleur flectrique”), is the basic method used not only in
France but also in Belgium, Spain and Portugal. M1 is conclu-
ded with M1-M4 classification as the highest classification.
The sample to be tested is placed face down on the test device
with an electric radiator that radiates heat outwards at an
angle of 300 degrees. It is then exposed to the specified period
of time and a certain age. The following points are noted du-
ring the test and are classed as a sample (fabric) M1-M4

- The burning time of the fabric

- Whether there is flaming drip during combustion

- Length and width of damage in sample fabric after burning
There are also flame retardation tests known as NFP 92-504
(flame spread test) and NFP 92-505 (drip test).

THE UNITED KINGDOM

BS 5852

This test method is carried out under the conditions described
in EN 1021 method.
In other words, there
is a device that is
designed for the test
method and can be
furnished with the
fabric to be tested.

In addition to exami-
ning the effect of a
burning cigarette and
butane flame on an

Primary upholstory covor

upholstery fabric, the
influence of this fire on
the fabric is also mea-
sured by burning it on
a specially designed
wooden crib, also called a crib test.

As an addition to the methods mentioned above; italy; 2/75A



Yukaridaki belirtigimiz gug tutusur test metodlarinin yani sira;
italya'da, CSE RF 1/75A, CSE RF 2/75A ve CSE RF 3/77
USA'da da [ CALIFORNIA TECHNICAL BULLETINS (TB)) TB 117
Section E, TB 116, TB 113 uygulanan diger standartlardir.

Bunlarin disinda da ¢ok sayida ve her Ulke standardinda yer
alan guc tutusurluk testleri bulunmaktadir. Gug tutusurluk
testleri hangi yonteme goére yapilirsa yapilsin genel deger-
lendirmede g6z 6nunde bulundurulmasi gereken konular;
tutusturma kaynagi uzaklastirildiktan sonraki yanma suresi,
alevli yanma bittikten sonraki icten yanma suresi, test sonun-
da olusan kdmurlesme boyu ve alani, yanmanin ilerleme hizi,
damlama olayl, gaz veya duman gikarma durumudur.
Gunumuzde giderek artan kargasa ortaminda, yangin riskleri
cogalmakta, can ve mal guvenligi azalmaktadir. Dolayisiyla
guc tutusur tekstillerin kullanimi da kaginilmaz sekilde art-
maktadir. Bu talepleri goz énunde bulundurarak lif, kimyasal
madde ve kumas bazinda énemli calismalar surdurmekteyiz.
Bunlarin yani sira Uretilen tekstil materyalinin tek bir islevi
saglamak yerine birkac islevi bir arada yerine getirebilmesi de
yine ugrastigimiz calismalar arasinda yer almaktadir. Su ve
yag itici gug tutusur tekstil trdnu, antistatik 6zellik gésteren
guc tutusur tekstil Urtinu ve hatta burusmazlik 6zelligi goste-
ren gug tutusur tekstil Granua gibi multifonksiyonel tekstiller
gunumuzde talep edilmektedir. GUg tutusur tekstil Grandnun
iyi bir gug tutusurluk etkisinin yaninda, toksik 6zelliginin ve
alerjik etkisinin olmamasi, ¢evre dostu olmasi, yikamaya ve
kuru temizlemeye dayanikli olmasi, sararmaya neden olma-
masi, piroliz sirasinda zehirli gazlar agiga ¢ikarmamasi, lifin
teknolojik dzelliklerini kotulestirmemesi ve fiyatinin uygun ol-
masi da yine beklentiler arasindadir. Arastirma galismalarimiz
butun bu beklentiler dikkate alinarak surdurulmektedir.

and CSE RF 3/77 USA (CALIFORNIA TECHNICAL BULLETINS
(TB)) TB 117 Section E, TB 116, TB 113 Standards are among
the standards that are applied.

Apart from these, there are flame retardation tests in many
countries and standards of each country. Flame retardation
tests should be taken into consideration in the overall assess-
ment, regardless of which method is used; The burning time
after ignition source is removed, the duration of internal com-
bustion after the end of the flaming combustion, the length
and area of the coal formation at the end of the test, the speed
of the burning, the dripping event, the gas or smoke extraction.
In today’s increasingly turbulent environment, fire risks inc-
rease and life and property security decrease. Therefore, the
use of flammable textiles is inevitably increasing. Considering
these demands, we are continuing important studies on fiber,
chemical and fabric basis. In addition to these, the fact that
the produced textile material can fulfill several functions in
lieu of providing a single function is also among the studies
we are working on. Multifunctional textiles such as water- and
oil-repellent flame-retardant textile products, antistatic fla-
me-retardant textile products and even flameproof textiles are
nowadays being demanded. In addition to being flame retar-
dant, the expectations are its being toxic free and antiallergic,
environment-friendly, resistant to washing and dry-cleaning,
not causing yellowing, not releasing poisonous gases during
pyrolysis, not making fiber's technological features and being
cheap. Our research studies are carried out by considering all
these expectations.
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Sirketlerin gelecek
yonetimlerinde;
surdardlebilir
performans ve
rekabet avantajina
en yuksek carpan
etkisi saglayan
“insan kaynagini”,
dogru degerlendirip
yonetebilmesi,
yarinlariicin
6nemli bir glivence
olugturmaktadir.

In future
management

of companies;
sustainable
performance

and competitive
advantage, the
“human resource”
that provides the
mostimpact,
constitutes an
important guarantee
for tomorrow.
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GELECEGIN INSAN

FUTURE OF HUMAN RESOURCES MANAGEMENT

Pek cogumuz belirsizliklerden hoslanmazken,
kendimizi glvende hissetmeyi ve hayatimizin
istikrarli olmasiniisteriz. Bu istek bizi gele-
cekle ilgili saghkh 6ngérulerde bulunup, uzun
vadeli planlar yapmaya iter. Bireysel hayati-
mizi planlamak, sonuglarini bizzat yasayaca-
gimiz bir suregken; sirketlerimizin gelecegini
planlamak, ortaya c¢ikan sonuglariyla tum
calisanlarin gelecegdini de tayin ediyor.

Sirketlerin gelecek yonetimlerinde; surdurule-
bilir performans ve rekabet avantajina en yuk-
sek garpan etkisi saglayan “insan kaynagin’,
dogru degerlendirip yonetebilmesi, yarinlar
icin Gnemli bir guvence olusturmaktadir.

Teknolojik gelisimler, farkllasan is ihtiyaclan
ve geng neslin emek arzi her departmani
zorunlu bir degisime itiyor. insan Kaynaklari
yonetimi de isletmelerin bu ihtiyaglari dogrul-
tusunda kendiiginde yeni ve mikro ¢alisma
alanlari yaratiyor. GUncel is ilanlariniincele-
digimizde bu alanlar hemen fark ediliyor: is
Analisti, Organizasyonel Gelisim Uzman, ise
Alm Uzmani, Egitim ve Kariyer Uzmani, vb.

Bu yazimizda, is dunyasinin degisen istek ve
ihtiyaglarina cevap verecek ve kisa surede
uyum saglayacak insan Kaynaklari unsurlari-
nin baslicalarina birlikte g6z atalim.
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While we do not like a lot of uncertainty, we
want to feel safe and make our lives stable.
This will lead us to make healthy plans for the
future and make long-term plans. Planning
our individual lives is a process that we will
personally experience the consequences;
planning the future of our companies is deter-
mining the future of all our employees with the
results.

In future management of companies; susta-
inable performance and competitive advan-
tage, the "human resource” that provides
the most impact, constitutes an important
guarantee for tomorrow.

Technological developments, divergent busi-
ness needs and younger generations of labor
supply all push a necessary change. Human
resources management also creates new and
micro work areas within the enterprises in line
with these needs of enterprises. When we look
at the current job vacancies, they are immedi-
ately noticed: Business Analyst, Organizational
Development Specialist, Recruitment Specia-
list, Education and Career Specialist, etc.

In this article, let’s take a look at the heads

of the Human Resources elements that will
respond to the changing demands and needs
of the business world and adapt quicKly.



Yetenek Yonetimi

Yetenek yonetimini; isletmelerin varmak istedigi hedefleri
birlikte gerceklestirecedi dogru insanlari arayip bulmalari,

ise almalari, egitim vermeleri, performanslarini degerlendirip
gelistirmeleri ve onlari isletmede surekli kilmalarricin farkli
uygulamalar gelistirmeleri suregleri olarak tanimliyoruz. Ancak
gelecekte yetenekleri yonetmekten ziyade onlari elde tutma
cabalari daha dnde olacak ve bu caba isletmeler igin maliyetli
bir surec¢ haline gelecektir.

0zgurluk ve kisisel gelisimine 6Snem veren genc nesil yete-
nekler icin standart disi egitimler planlamak, farkli projelerde,
farkli lokasyonlarda gérevliendirmek gibi alternatifler sunmak
ve kisiye 6zel cézUmler Ureterek yonetmek baglilklarini artti-
racaktir.

Ucreti tek basina bir motivasyon araci olarak gérmeyecek olan
geng nesil, 6dullendirme ve kisiye 6zgl motivasyon sistemle-

Talent Management

Talent management, we call the right people to do what they
want to achieve together, to recruit, to train, to evaluate and
improve their performance and to develop different applica-
tions to keep them running. But in the future, efforts to keep
them far from managing talent will be ahead and this effort
will become a costly process for businesses.

It will increase the loyalty of young generation talent who atta-
ch importance to freedom and personal development to plan
non-standard trainings, to offer alternatives such as assigning
them to different projects in different locations and to produce
and manage individual solutions.

The younger generation will not consider pay as a motivation
tool alone, but will give importance to rewarding and per-

son-specific motivational systems. Because the new genera-
tion will want to recognize the individuality and determine the

rine 6nem verecek. CUnku yeni nesil, bireyselliklerinin tanin-
masini ve galisma sartlarini isvereniyle birlikte belirlemeyi
isteyecek; bunun karsiliginda ise is ve proje Ureterek kurumsal
bagliliklariniisyerine yansitiyor olacak.

insan Kaynaklan Bilgi Teknolojileri

Son yillarda bilgi teknolojilerinde yasanan gelismeler, hemen
her konuda oldugu gibi insan kaynaklari alaninda da énemli bir
yer tutuyor.

Bundan on yil 6ncesinde kullandigimiz personel verileri ile
bugun kullanilan verileri karsilastirdigimizda aradaki farki
goérmemek mumkun degil.
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working conditions together with the employer and in return
of this, it will reflect the corporate loyalty to the workplace by
producing business and project.

Human Resources Information Technologies

The developments in information technologies in recent years
have an important place in the field of human resources as it
is in almost every subject.

It is impossible to not to see the difference between the data
we use ten years ago and the data we use today. At that time,
many files were filed as document output, but today we can
handle by using technology procedures, organizational charts,

www.mydtorn.com.tr
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0 dénemlerde bircok veriyi evrak ¢iktisi olarak dosyalarken,
bugun prosedurler, organizasyon semalari, performans
degerlendirmeleri, egitim kayitlari, izin haklar, fazla mesailer,
vb. islemleri teknolojiden yararlanarak yoluna koyabiliyoruz.
Gelecekte ise, ihtiyaglanimizi tanimladigimiz takdirde, insan
kaynaklarinda kullanilan her tarlt yéntem, sistem ve yaklasimi
yazihm destedi ile cihazlar Uzerinden takip ediyor olacagiz.

insan Kaynaklarinda Sosyal Medya Kullanimi

Gunumuz sosyal medya ¢aginda, insan kaynaklari ile ilgili pek
¢cok konu bloglar, is ve kariyer portallari Uzerinden paylasilir
hale geldi.

insan kaynaklarinin sosyal medya adaptasyonlarinda siklikla
ise alim sureci kullanilmakta. Artik adaylar firmalari sosyal
medyadan arastirdiklan gibi, insan kaynaklari da adaylar sos-
yal medya profillerini inceleyerek seciyor.

Gelecekte ise sosyal medyanin kullanim alani tamamen de-
gisip, seffaf bir hale gelecek. Qyle ki; musteri memnuniyet ve
sikayetleri, calisan haklari, mesai saatleri, 6demeler, yonetim
bicimleri gibi pek gcok konu demokratik ve acik bir platformda
paylasiliyor olacak. Bu sUrecte sirketler, organizasyon yapi-
larini degistirme yoluna giderek, her ¢alisani isinin patronu
olarak gordukleri bir 6rgutlenmeye gidecekler. Gorev tanimlari
tumuyle degisecek.

insan Kaynaklarinda Dig Kaynak Kullanimi

GUnumuz is dunyasinda yasanan degisimler ve artan kuresel
rekabet, isletmelerde esnek bir yapiyi zorunlu hale getirmistir.
isletmeler ana faaliyetlerine odaklanarak, insan kaynaklari
alaninda pek ¢ok isi dis kaynaklardan temin edebiliyor.

www.mydtorn.com.tr
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performance evaluations, training records, permit rights, over-
time, etc. In the future, if we define our needs, we will follow all
methods, systems and approaches used in human resources
through software support and devices.

Use of Social Media in Human Resources

In today’s social media era, many topics related to human
resources have become shared through blogs, business and
career portals.

Recruitment process is frequently used in social media
adaptations of human resources. Now, as candidates search
companies from social media, human resources also select
candidates by examining social media profiles.

In the future, the use of social media will change completely
and become transparent. Such that; customer satisfaction
and complaints, employee rights, working hours, payments,
management forms will be shared on a democratic and open
platform. In this process, companies will go to change their or-
ganizational structures and go to an organization where every
employee sees them as the boss of their work. Job definitions
will change completely.

Human Resource Outsourcing

Changes in today’s business world and increasing global com-
petition have made it necessary to be flexible in business. By
focusing on the main activities of businesses, many jobs in the
human resources field can be procured from external sources.
By avoiding capital expenditures, they both reduce costs and
eliminate unexpected risks. Among the human resources issu-



Bu suretle sermaye giderlerinden kacinarak hem maliyetleri
azaltiyor hem de beklenmeyen riskleri ortadan kaldiriyor-
lar. Dis kaynaklardan temin edilen insan kaynaklari konulari
arasinda bordrolama, personel temini, egitimler, glvenlik ve
gb6zetim gibi hizmetler yer aliyor.

Gelecekte ise insan kaynaklari tamamen yetenek yoneti-
mi, organizasyonel gelisim ve gcalisma modelleri gelistirme
konularina odaklanacak; bunun disindaki tum faaliyetleri dis
kaynaklardan temin ediyor olacak.

insan Kaynaklarinda Galisma Sekli

Geleneksel calisma yontemleri gelecedin is dunyasinda yer al-
mayacak ve esnek calisma modelleri insan kaynaklarinin odak
alanlarindan biri haline gelecek. internet ve teknoloji cagin-
dan her seyin sanal oldugu dijital bir caga geciyoruz. Bu ¢aga
hizlica adapte olan genc nesil, part time, uzaktan ¢alisma, tele
calisma gibi calisma bicimlerini benimsiyor olacak. Ozellikle,
global pazarda faaliyet gdsteren satis-pazarlama odakli fir-
malar, bu galisma yontemleriyle dinyanin bir baska yerindeki
yeteneklerle sanal ofis yaratarak calisiyor olacaklar.

Bu calisma bigimleri isverenler agisindan, kira ve ulasim
giderlerinin azalmasi, genis bir emek piyasasindan yararlan-
ma, devamsizliklarin azalmasi, artan ¢alisan mutlulugu bibi
faydalar saglayacaktir. Bu calisma sekilleri, istihdam aci-
sindan bolgesel dengesizlikleri gidermesi, yeni is olanaklari
yaratmasi, trafik ve gevre sorunlarini azaltmasi bakimindan da
devletler tarafindan tesviklerle desteklenecektir.

Ozet olarak gelecegin is diinyasinda global rekabet, organi-
zasyonlari temel yetenekler Uzerinde odaklanmaya ve daha
saydam olmaya zorlayacaktir. Bu nedenle sirketler, yaratici ye-
tenekleri kendilerine gekebilme ve onlar igin bir cazibe merkezi
olma mecburiyetindeler.

Gelecekte sirketlerin en énemli basari kriteri; sermaye ya da
bayuklukleri degil, yeteneklere erisim gucu olacak.

Yetenekli geng nesil igin, esnek sirket yapilart kurmak ve
hepsinden énemlisi sirket hedeflerini toplumsal ve gevresel
surdurulebilirlik ilkeleriyle bagdastirmak, gelecekte sirketleri-
nin basarisini belirleyecek faktorlerden biri olacaktir.

Bugun geng nesli anlayan ve kendini bu gelecege hazirlayan
sirketler ise yarinin kazananlari olarak yollarina devam ede-
ceklerdir.

es provided from external sources are services such as billing,
recruiting, training, security and surveillance.

In the future, human resources will focus entirely on talent
management, organizational development and work model
development; except these it will provide all activities from
external sources.

Working Pattern in Human Resources

Traditional working methods will not take place in the business
world of the future and flexible working models will become
one of the focus areas of human resources. We are going to
a digital era that everything is virtual, from the internet and
technology. The young generation who adapts rapidly to this
age will be adopting the way of working part time, remote
work, tele work. In particular, companies that are focused on
sales and marketing, operating in global markets, will work
by creating virtual offices with talent from another part of the
world through these working methods.

These forms of employment will provide benefits for emplo-
yers, such as reduced rent and transport costs, greater labor
market utilization, reduced absenteeism and increased emp-
loyee happiness. These forms of work will also be supported
by incentives from states in terms of employment, regional
imbalances, new job opportunities, traffic and environmental
problems.

In summary, global competition in the future business world
will force organizations to focus on their core competencies
and become more transparent. For this reason, companies
are forced to attract creative talents and become a center of
attraction for them.

The most important success criterion of companies in the
future is their access to talents, not their capital or how big
they are.

Building a flexible company structure for the talented younger
generation and reconciling all important corporate goals with
social and environmental sustainability principles will be one
of the factors that will determine the success of their compa-
nies in the future.

Today, companies that understand the younger generation
and prepare themselves for this future will continue their way
as winners tomorrow.



BALISTIK

BALLISTIC FABRICS

Kimya biliminin
gelistirdigi para
aramid bazli elyaftan
uretilen “Kevlar,
metal olmayan,
modern malzeme
bazli ilk balistik zirhin
Uretimine olanak
saglamistir.

Kevlar, made of
para aramid-
based fiber
developed by
chemistry, has
made it possible
to produce the
first ballistic
armor based on
modernmaterial.
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insanoglu cok eski zamanlardan ginamuze,
Kisisel korunumu icin degisik zirhlar kullan-
mistir. Bunlardan ilki kalin hayvan derileriydi.
Bu gelenek uzun yillar devam etmis ve kayna-
tilan tabaklanmis deriler bu amacla kullanil-
mistir. 1970'li yillara kadar gelik ve degisik
alasimlardan yapilan zirhlar 6zellikle atesli
silahlara karsi korunma amaciyla kullaniimis-
lardir. “Celik Yelek" terimi o gunlerden kalma
bir sézcuktur.

Fakat oldukga agir olan ve hareketi ¢ok kisit-
layan bu zirhlar, insanlari strekli daha hafif ve
etkin malzeme arayisina yoneltmistir. Kimya
biliminin gelistirdigi para aramid bazli elyaftan
uretilen “Kevlar, metal olmayan, modern mal-
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Mankind has used various armor for its daily
protection and personal protection from
ancient times. The first of these were thick
animal skins. This tradition has been going on
for many years and the boiled tanned leat-
her has been used for this purpose. Until the
1970s, steel and various alloyed armor were
used especially for the protection against
firearms. The word “steel vest” is a word from
those days.

However, these armors which restrict the mo-
vement quite much and are very heavy have
always directed people to search for lighter
and more efficient materials. Kevlar, made of
para aramid-based fiber developed by che-



zeme bazliilk balistik zirhin Uretimine olanak saglamistir. Yine
orme zincir zirhlardan yola ¢ikilarak, degisik 6rgu teknikleriile
bu zirhlann etkinligi arttinimistir.

Daha yakin zamanda Uretilen Ultra Yuksek Molekuler Agirlikh
Polietilen kumaslar da balistik zirh Uretiminde degisik tek-
niklerle kullanilmaktadir. Her iki kumas da X-Ray cihazinda
goéruntu vermeyen, gunluk kullanima uygun giysilerin yapi-
minda uygulanirlar. Genellikle 200 g/ m?'den daha fazla yo-
gunlukta olan bu kumaslar, 20-30 kat halinde lamine edilerek
ya da nonwoven pad iginde destelenerek kullanilirlar. Gunluk
giysilerin altinda kullanilan gizli “body vest” tipi Urtnlerin yani
sira, ceket, mont, yelek ve pardésu modellerinde hazirlanmis
balistik zirhlar da vardir.

Gunumuzde kullanilan atesli silah mermilerinin, hizlan
(fps-foot per second ve m/s olarak] ve gekirdek agirliklar
(gram ve grain olarak] ile kaplama malzemeleri (full metal
jacket gibi) ok degisiklikler gosterdigiicin, kullanilan balistik
zirhlarin da "koruma gucleri” farkli seviyede (Level) olanlar
vardir. Bunlar, Seviye | -lIA-1I-1lIA-11I-IV olarak anilirlar. Koruma
gucu seviyesi uygun olan urun, NIJ Standart tablolari incele-
nerek belirlenir.

Balistik zirh kumasglarinin ortalama kullanim émurleri 5 yildir.,
Balistik test sertifikasi olan ve malzeme garantisine sahip
uranler kullanilmalidir. Balistik kumas Uretiminde teknoloji ve
safsizliklar ok énemlidir. Para aramid kumas Kevlar (Dupont)
ve Twaron (Teijin) markalari ile Uretime baslamistir. Bu pro-
seste para aramid lifler yogun asitli ortamda ve hava ile temas
olmadan uretilirler. Daha sonra asit tamamen giderilmelidir.

mistry, has made it possible to produce the first ballistic armor
based on modern material. Again, by looking at knitting chain
armor, the effectiveness of these armors with different knitting
techniques has been increased.

Ultra High Molecular Wrighted Polyethylene fabrics which
have been produced recently are also being used with various
techniques in the production of ballistic armor. Both fabrics
are used in making clothes suitable for daily use that do not
display on the X-Ray machine. These fabrics, which usually
have a density of more than 200 g / m? are used by lamina-
ting in 20-30 layers or by bundling them in a nonwoven pad.

In addition to the hidden "body vest” type products used under
daily wear, there are also ballistic armor made in jackets, co-
ats, vests and coats models.

The ballistic armor used has “protective powers” in different le-
vels, as the speeds (in fps-foot per second and m/s) and core
weights (in grams and grains] and coating materials (such

as full metal jackets] of bullets of firearms used in our times.
These are referred to as Level I-1IA-1I-11IA-1lI-1V. The product for
which the level of protection is appropriate is determined by
examining the NIJ Standard tables.

The average life span of ballistic armor fabrics is 5 years. Pro-
ducts with a ballistics test certificate and material warranty
must be used. Technology and impurities are very important in
the production of ballistic fabrics. Para aramid fabric began to
be produced with Keviar (Dupont) and Twaron (Teijin] brands.
In this process, para aramid fibers are produced in a highly
acidic environment and without contact with air. Then the

15
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NIJ STANDART TABLOSU 0108-01

HI-A

>

Asitten tam olarak arindirlmamis ve iginde meta aramid
safsizligi kalmis olan kumaslar, balistik 6zelliklerini bir yildan
daha kisa surede dnemli 6lctde kaybederler.

Ultra yuksek molekuler agirlikh polietilen kumaslar ise daha
hafif, daha ince ve kimyasallara daha mukavemetlidirler.
Dyneema (DSM] ve Spectra (Honeywell) bu kumas teknolo-
jisinde ilklerdendir. Para aramid kumaslara gore kullanimlari
son yillarda daha da artmistir. Her iki kumas da nemli ortam
sartlarinda mukavemet kaybina ugrar. Bunu énlemek igin kari-
sima dusUuk oranda yun gibi dogal elyaf ilave edilerek yapilan
calismalardan gayet iyi neticeler alinmistir. Prensip olarak bu
kumaslar ve giysiler nemden, gunes 1sigindan ve oksitleyici
kimyasallardan uzak tutularak depolanir ve kullanilirlar.

Ticari olarak yaygin kullanilan bu iki tip kumas disinda, ¢zellik-
le karbon elyafindan nano teknoloji kullanilarak elde edilen gok
yuksek dayanimli, oldukga hafif zirhlar Uzerindeki calismalar
da devam etmektedir.

www.mydtorn.com.tr

22 LRHV 26g 32012 mis
Lead 40 gr 1050 + 40 ft/s
38 Special 10.2g 259 £ 15 m/s
RN Lead 158 gr 850 £ 50 ftis
357 Magnum 10.2g 381+15mis
JSP 158 gr 1250 + 50 ft/s
9 mm 8.0g 332+12mis
FMJ 124 gr 1090 + 40 ft/s
357 Magnum 10.2g 425+ 15
Sl A 158 gr 1395 £ 50
| 8.0g 358 12

b 124gr  1175% 40 fts
44 Magnum 15659  426%15ms
Lead SWC 240 gr 1400 % 50 ftfs-
Gas 80g  426+15mis
Checked 124 gr 1400 = 50 ft/s
9 mm FMJ
7.62 mm 9.7g 838 £ 15 m/s
308 Winchester 150 gr
FMJ
30-06 108g 838 15 m/s
AP 166 gr 2850 + 50 ft/s

acid should be completely removed. Fabrics that are not fully
acid-free and have meta-aramid depletion in them, lose their
ballistic properties considerably in less than a year.

Ultra high molecular weight polyethylene fabrics are lighter,
thinner and more chemically resistant. Dyneema [(DSM) and
Spectra (Honeywell] are the first in this fabric technology. Their
use in para aramid fabrics has increased in recent years. Both
fabrics suffer from loss of strength in humid environments.

In order to prevent this, very good results were obtained from
the work done by adding natural fibers such as wool in low
concentration. In principle, these fabrics and clothes are sto-
red and used by being kept away from moisture, sunlight and
oxidizing chemicals.

Apart from these two types of commercially widespread
fabrics, work on very high strength, very light armor, especially
using carbon fiber nano technology, is still in progress.



= ELUTEX $-315

“hizli ve glivenli”

“hizli ve glvenli

Ekolojik Yapili Sentetik

Kone Yagi
Ecologic Structured Syntethic
Coning Oil

— — —

* Bio-parcalanabilir 6zelligi ile dogada parcalanabilir, cevreye atik birakmaz .

— « Iplige ylizey kayganligi ve yiiksek antistatik 6zellik kazandirir. ==
—_o===_Kopma ve flamantasyonu engelleyerek verimliligi arttirir. E —

» Can be degraded in the nature with its bio-degrading feature and leaves no waste o
in the environment.

 Gives surface lubrication and high antistatic properties to the yarn.

~~lmproves productivity by preventing rupture and blunting.

= Suitable to-use on high speed machines.

- Has high washability.

“yiiksek antistatiklik”

“high antistatic characteristic”
dMYD ORI
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“listiin yikanabilirlik”
“high washability”
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2016 ORIGIN AFRICA ULUSLARARASI MODA VE TEKSTIL

2016 ORIGIN AFRICA INTERNATIONAL FASHION AND TEXTILE FAIR - 4-7
OCTOBER 2016 ADDIS ABABA - OUR ETHIOPIA FAIR PARTICIPATION

2016 ORIGIN ASFW
ULUSLARARASI
MODA VE TEKSTIL
FUARI'nda actigimiz
standimiz sayesinde
Afrika'da bulunan bir
cok mutegebbisle
gérasme firsati
yakaladik.

We have had the
opportunity to
meet with many
entrepreneurs in
Africa by means
of our stand

at the 2016
ORIGIN ASFW
INTERNATIONAL
FASHION AND
TEXTILE FAIR.

www.mydtorn.com.tr

100 Milyonluk Nufusu ile Afrika'nin ikinci
buyUk ulkesi olan Etiyopya, Afrika'da son

bes senedeki veriler gozénune alindiginda
ekonomik buyUmede ilk sirada yer almaktadir.
Turkiye'deki tekstil sektoérune ¢ok cazip firsat-
lar sunmaktadir.

Her sene artan katilimci sayisiyla dunyada-

ki cazip fuarlar arasina giren 2016 ORIGIN
AFRICA ULUSLARARASI MODA VE TEKSTIL
FUARI'NDA katilimci olarak stand acgtik.
04.10.2016 Tarihinde Etiyopya Ekonomi Baka-
ni Sayin Sufian Ahmed fuarin acgilisini gercek-
lestirdi. Agilistan sonra standimizi ziyaret eden
Sayin Bakana firmamiz hakkinda bilgi verdik.

18

Ethiopia, the second largest country in Africa
with a population of 100 million, is ranked first
in economic growth when the last five years
data is considered. It offers very attractive
opportunities for the textile sector in Turkey.

With the number of exhibitors increasing every
year, we opened a stand at the 2016 ORIGIN
AFRICA INTERNATIONAL FASHION & TEXTILE
FAIR, which is among the attractive fairs in the
world.

0On 04.10.2016 Ethiopian Economy Minister
Dear Sufian Ahmed realized the opening of
the fair. After the opening, we gave informa-
tion about our company to Dear Minister who
visited our stand.



697 MYD ENDUSTRIVELD
KIMYEVI MADDELER

A MYD
a GRUP A.=-
Time for change in chemtcals

asalgg dEL- =

AYRICA 06.10.2016 TARIHINDE ETiYOPYA BUYUKELCIMIZ FA-  ALSO 06.10.2016 ETHIOPIA OUR EMBASSY FATIH ULUSOY
TiH ULUSOQY VE TICARI ATESEMiZ ZULFIKAR KILIC STANDIMIZI ~ AND COMMERCIAL ATTACHE ZULFIKAR KILIC VISITED OUR
ZIYARET EDEREK BILGI ALDI. STAND AND RECEIVED INFORMATION.
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= Zor dispers boyalar ve prosesler

icin mikemmel disperge guc

* Gucld egalizasyon ile homojen
boya dagilimi

* Orta ve blyuk molekillu boyalar
icin Ustun difuzyon ozelligi

* Bobin boyamada i¢-dis farki ve
abraj giderme

" Hassas ve sik dokunmus kumas-

larin levent boya proseslerine

uygunluk

GRUP A.S.

DEGAPERS
MIKRO

“isinin ustasi”
Isinin ustasi”

Polyester Boyama icin
Dispergator-Egalizator Madde
For Poliester Dyeing

Dispersing - Leveling Agent

mikro pes kumaslarda
- glclii renk dagilimi
“for strong colour dispersion

in micro poliester fabrics’

* Excellent disperse power for difficult

disperse dyes and processes

* Homogenous paint distribution with
strong leveling

* Superior diffusing property for
medium and large molecule paints

* Inner-outer difference in coil coloring
and abrasion removal

* Compatibility to beam dyeing proces-
ses of sensitive and thickly textured
fabrics.
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BIR HAFTA SONU ROTASI:

A WEEKEND ROUTE: iZNiK

Dingin ve bayuleyici
g6l manzarasi,
yuzlerce yillik zeytin
adaclar, tarihi

ve turistik birgok
degeriyle adeta bir
acik hava muzesini
animsatan iznik'te
gorsel bir sélen sizi
bekliyor.

Avisual feast
awaits you in iznik
with its hundreds
of years of olive
trees, serene
and enchanting
lake view, many
historical and
touristic values it
reminiscent kind
of an open-air
museum.

Kisalan gunler ve soguyan havalar nedeniyle
ISIga, temiz havaya ve dogaya duydugumuz
6zlemi gidermeye, sehir yasantisina bir gun-
|Uk bile olsa mola vermeye ne dersiniz?

Yaz aylarinin goktan segmeli rotalarindan
sonra ey, ofis ve alisveris merkezlerinde gegir-
digimiz zamanlara harika bir alternatif iznik.
Bursa'ya yaklasik bir saat uzaklikta olmasi ve
liman iklimi, dért mevsim gidilip gezilebilir
kilmakta bu essiz gol ilgesini.

Halen devam eden kazi galismalari ve gun
yuzune cikarilan hoyukler, bu cografyadaki
yerlesimin yazinin bulunusundan éncesi-
ne dayandigini géstermekte. “Nicea" olarak
bilinen tarihsel isminiise, MO 301'de Bilyuk
iskender'in komutanlarindan Lysimakhos'un
sehri ele gegirerek esinin ismini vermesiyle
almistir. Sirasiyla Bitinya Kralligyi, Bizans im-
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What do you say to give a short break even for
one day to urban life and fulfil longing to na-
ture, fresh air and light because of short days
and cold-weather.

After multiple choice routes of summer mont-
hs iznik is @ wonderful alternative to times we
spend at home, Office and malls. It is promptly
one hour away from Bursa and with its mild
climate makes this unique lake district as
travellable for four seasons.

Still-continuing excavation works and uneart-
hed tumulus Show that settlement of this ge-
ography trace before the invention of writing.
The historical name known as “Nicea” was ob-
tained from the commanders of Alexander the
Great in 301 DC by taking the city and giving
his wife’s name. It was in the patronage of
the Lycia Kingdom, the Byzantine Empire and
the Seljuk State respectively. After the attacks
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paratorlugu ve Selguklu Devleti'nin himayesine girmistir. Hacli
ordusu saldirilarindan sonra ikinci kez Bizans egemenligine
girmis; 1331'de Osmanli imparatorlugu tarafindan fethedile-
rek binlerce yillik zamanin ruhunu topraklarimiza ve gunumu-
ze tagimigtir.

Dingin ve buyuleyici gél manzarasi, yuzlerce yillik zeytin
agaclari, tarihi ve turistik birgok degeriyle adeta bir acik hava
muzesini andirir. iznik'e giderken gol kiyisi kdylerinin cay
bahcelerinde mola verebilir; yol boyu tezgah agan teyzelerden
zeytin, zeytinyagdi, bahce sebzeleri alabilirsiniz. Tarihi kapilar-
dan iznik'e girdiginizde sehir merkezinde Ayasofya Camii ve
muzesi tum ihtisamiyla sizi karsilar. Osmanl himayesinden
sonra Camii olarak hizmet veren bu yapi, incil'in dérde indi-
rildigi yer olmasi nedeniyle Hristiyanlar icin de oldukga 6nem
arz ediyor. Yine g0z alici turkuaz rengiyle Yesil Cami'yi de
gérmeden donmeyin. Bir diger énemli adres ise Nilufer Hatun
Muzesi. Osmanli déneminde Sultan I. Murat'in annesi Niltufer
Hatun adina yaptirdigi imarethane giinUmuzde muze olarak
kullanilmaktadir. iznik ve cevresinden toplanan arkeolojik
kalintilar, Roma, Bizans ve Osmanli déneminden kalan lahit,
mezar, kUp, kabartma ve mermer yapilar burada sergilenmek-
tedir. Bu yol Uzerinde tarihi kapilar ve yapilar, yillanmis ¢inar
agaclari, cini dukkanlari ve iznik evleri sahile gidene dek size
eslik edecek. Fotograf cekmeyi seviyorsaniz iznik'te gérsel bir
solen sizi bekliyor.

iznik'e gelip balik yememek olmaz. Ozellikle yayin baligi ve
tereyagda kereviti mutlaka deneyin. Tatli su baligi tercih etme-
yenlericin bir diger alternatif de meshur iznik koftesi.

Sahilde ¢ay bahceleri, restoranlar ve oteller bulunuyor. Cesitli
konaklama segenekleri sunan bu otellere hafta sonu igin
rezervasyon yaptirmakta fayda var.

Sehrin gurultustnden uzakta, doga ve tarihle i¢ ice ve yakin
mesafedeki konumuyla iznik, damaginizda tat, ruhunuzda iz
birakmaya aday rotalardan biri. Sakinlik ve huzuru 6zlediginiz-
de yorgun bir bilge edasiyla sizi tekrar bekleyecek ve zamanin
kollaryla kucaklayacaktir.
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of Crusader army it entered the Byzantine rule for the second
time and conquered in 1331 by Ottoman Empire and carried
the soul of thousands of years to our land and these days.

The serene and enchanting lake view, hundreds of years old
olive trees, historical and touristic values are almost like an
open air museum. When going to Iznik, you can take a break
tea gardens of villages near lakeshore; you can buy olive, olive
oil and garden vegetables from older women who open a stall
on roadside. When you enter Iznik from historical Gates in the
city centre Hagia Sophia Mosque and museum welcome you
with all their glory. This structure, which served as a mosque
after the Ottoman patronage, is very important for Christians
because of the downfall of the Bible into four. Do not return
without seeing the Green Mosque again with its glamorous
turquoise colour. Another important address is Niltfer Hatun
Museum. In the Ottoman period, the imaret, which was built
in the name of Nilufer Hatun, the mother of Sultan Murat |, is
now used as a museum. Archaeological remains collected
from lznik and its surroundings, sarcophagi, tombs, cubes,
reliefs and marble structures from the Roman, Byzantine and
Ottoman periods are exhibited here. On this road you will be
accompanied by historical buildings and aged plane trees, tile
shops and Iznik houses until you arrive. On this road you will be
accompanied by historical buildings and aged plane trees, tile
shops and Iznik houses until you go to shore. If you like to take
photos a visual feast is waiting for you in [znik.

Coming to Iznik and not eating fish is not acceptable. Especi-
ally try cat fish and crayfish with butter. For the ones who do
not prefer fresh-water fish another alternative is famous znik
meatball.

There are tea gardens, restaurants and hotels on shore. These
hotels offer a variety of accommodation options are good for
booking for the weekend.

Far away from the noise of the city, with its nature and history
and its close-range location, Iznik is one of the candidates
that you won't forget its taste, a candidate to make a mark in
your soul. When you miss calmness and rest it will wait for you
again like a weary wise man and embrace you with the arms
of time.
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MYD Grup olarak,
Kimya Mihendisler
Odasi'nin geleneksel
olarak duzenledigi
dayanisma gecesine
katildik.

As MYD Group,
we participated
in the traditional
solidarity night

of the Chamber
of Chemical
Engineers.
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KIMYA MUHEDISLERI ODASI

SOLIDARITY DINNER OF CHAMBER OF CHEMICAL ENGINEERS

Kimya Muhendisleri Odasi'nin geleneksel
olarak duzenledigi dayanisma yemegi, bu yil 3
Aralik tarihinde Almira Otel'de gerceklesti.

Gece, meslekte 25. ve 40. yilini dolduran
uyelere plaket takdimi yapilmasinin ardindan
sanatci Suavi'nin konseriyle son buldu.

Gecede, meslekte 25. Yilini doldurmasi sebe-
biyle Genel Mudurumuz Mustafa TORUN Bey
adina plaketi, Teknik Koordinatérumuz Musta-
fa SARAC Bey ald!.

Oda mensuplarinin birlik ve beraberliklerini
pekistiren bu gecede ekibimizle birlikte yer
almaktan duydugumuz mutlulugu ifade eder-
ken, bu vesileyle bizleri bir araya getiren, KMO
Baskani Ali ULUSAHIN ve yonetimine, emek
veren herkese tesekkur ederiz.
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Traditionally organized solidarity dinner by the
Chamber of Chemical Engineers took place in
Almira Hotel on 3 December this year.

At the night, after a plaquet was presented to
the members who filled the 25th and 40th ye-
ars in the profession, it ended with the concert
of Suavi.

Due to filling the 25th year in the profession,
Mustafa SARAC, our Technical Coordinator,
received the plaquet on behalf of our General
Manager Mustafa TORUN.

While we would like to express our happiness
to participate in that night which consolidated
unity and solidarity of members of chamber,
we would also like to thank everyone hereby
who brought us together especially to the
President of Chamber of Chemical Engineers
Ali ULUSAHIN and his administration.



om.tr

Q
c
-
o
B
>
E
2
B
2




TATLIBIR

APRETTY FAREWELL

Vedalar, bir

hos sedaya
dénugtugunde guzel
olur.

When farewells
turn into a nice
sound they
become lovely.
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Bir veda, iki huzunlu taraf icerir. Ancak bu hiz-
nu pozitif bir yaklasimla olumlamaya donustu-
rebiliriz. Bu noktada vedalasmayi bilmek ¢ok
onemli. GUzel izler birakirsaniz, guzel vedala-
sirsiniz. Vedanin her iki tarafi da birbirlerini, bir
evi tum tedbirleri alip bir baskasina emanet
eder gibi birakirlarsa buna guzel bir vedalasma
diyebiliriz.

Isyerimiz Kalite Glivence Sorumlusu ve Teknik
Bulten Yayin Kurulu Gyesi Kibra Ozglveng ile
Ekim ayinin son haftasi itibariyle boyle guzel
bir veda yasadik. Esinin isi dolayisiyla yurtdi-
sina tasinan Kubra Hanim'a kurumumuzdaki
calismalarindan dolayi tesekkur eder, bundan
sonraki yasaminda saglik, mutluluk ve basari-
lar dileriz.
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A farewell includes both sided sadness.
However, we can transform this sadness into
affirmation with a positive approach. At this
point, it is very important to know how to say
good bye. If you leave nice traces you say good
bye well. If both sides of farewell leave each
other as they consign their home to by taking
all measures, we can consider that this is a
nice farewell.

We had that kind of a nice farewell with our
Quality Assurance Representative and Mem-
ber of Technical Bulletin Editorial Board Kubra
Ozglvenc in the last week of October. Because
of her husband'’s work Mrs. Ozguvenc had to
move abroad, we thank her for her performan-
ce in our foundation and we wish health, hap-
piness and success in her life from now on.



weansystereogrambuilder.com

"Gozlerinizi kaydirmadan ayni nokta Uzerine odaklayin ve sasi
yaparak resme bakin. Resmi burnunuza degecek kadar yak-
lastinn. GéruntUyu izliyor gibi dusunun. Sakinlestikten sonra
yavas yavas resmi ylUzunuzden uzaklastirin. Resmin timune
bakmaya devam edin. Okuma uzakliginda resmi uzaklas-
tirmayi durdurun ve bakmaya devam edin. Once gorunti
bulanacak, ardindan ug¢Uncu boyuta gegerek resmin igindeki
asll gizli yaziyi gérmeye baslayacaksiniz”

Sasi Bak Sasir / Steogram

“Focus your eyes on a single spot and look to the image with
crossed eyes. Put the image right against your nose. Pretend
you are viewing the scenery. Relax and slowly move the image
away from your face. Continue to view the whole image. When
you reach the reading distance stop moving the image and
continue to watch it. The image will first become blurry and
then 3D and you will be able to see the hidden text.”
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