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BASLARKEN

BASLARKEN

Gunumuzde musteri memnuniyetini arttirarak sadik musteriler
olusturmanin en saglkli yolu éncelikle calisanlarin memnuni-
yetini temin etmekten gegiyor.

Calisan memnuniyetindeki artis kisa vadede kalitesizlik mali-
yetlerini dusurUp bireysel performansi arttirirken, uzun vadede
musteri memnuniyetine paralel olarak satis kanadindaki mem-
nuniyeti de arttiriyor.

MYD ailesi olarak her yil duzenli olarak gerceklestirdigimiz
“calisan memnuniyeti anketi” ile calisanlarimizdan; “yénetimin
yaklasimi, is saghgi ve guvenligi kosullari, insan iliskileri, kuru-
ma baglilik, kalite odaklilik, fiziksel calisma ortami, egitim ve
gelisim olanaklari, idari ve sosyal hizmetler, sosyal ve kulturel
faaliyetler” basliklan altinda degerlendirmelerini aliyor ve anket
sonuglarini titizlikle analiz ediyoruz. Anket sonuglarina gore al-
digimiz aksiyonlarla, calisanlarimizin mutlulugunu Ust seviyeye
getirmek igin ¢abaliyoruz.

Kurumsal basari igin “Mutlu ¢alisanlar” diyoruz.

Kimyasalda degisim zamani...

BEGINNING

Today, the best way to create loyal customers with higher
customer satisfaction is to ensure employees are also
satisfied.

In the short terms higher employee satisfaction decreases
costs related to poor quality and increases individual
performance, and in the long term it increases satisfaction in
the sales field in parallel with increased customer satisfaction.

As the MYD family, we regularly conduct Employee Satisfaction
Surveys each year and evaluate employee satisfaction in the
fields of “management approach, occupational health and
safety conditions, human relations, loyalty to the organization,
quality orientation, physical work environment, training and
development opportunities, administrative and social services,
social and cultural activities” and we analyze the survey
results carefully. We strive to increase the happiness of our
employees with the actions we take based on the results of
the survey.

We believe “happy employees” are the key to corporate
success.

Time to change in chemistry...
Derya Nur TORUN
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EMPLOYEE SATISFACTION

GUnUmUiz rekabet
kosullarinda nitelikli
personel bulma ve
kurumda tutmanin
zorlugu “caligan
memnuniyetini”
onem kazanan bir
olgu olarak kargimiza
clkarmaktadir.

In today's
competitive
environment,
the difficulty of
find qualified
personnel and
keep them in
the company
increases the
importance
of “employee
satisfaction”.

www.mydtorn.com.tr

Gunumuz rekabet kosullarinda nitelikli per-
sonel bulma ve kurumda tutmanin zorlugu
“calisan memnuniyetini” 6nem kazanan bir
olgu olarak karsimiza ¢ikarmaktadir.

Calisan memnuniyetini saglamak igin 6nce-
likle “galisan bagligini” olusturmak gerek-
mektedir. Bu baglilik ise sirketin hedef ve
stratejilerini olustururken seffaf, katilimci bir
yaklasim ve acik iletisim sergilemesi, ¢ali-
sanlara yaptiklari isin bu hedef ve stratejilerin
gergeklesmesindeki nemini gostermesiile
saglanabilmektedir. Boylelikle ¢alisanlar Mas-
low'un ihtiyaclar hiyerarsisi piramidinde yer
alan "saygl goérme ve takdir edilme” ile "kendini
gerceklestirme” firsatini yakalarken; kurumsal
aidiyetliklerini de saglamis olurlar.

In today's competitive environment, the diffi-
culty of find qualified personnel and keep them
in the company increases the importance of
“‘employee satisfaction’”.

In order to ensure employees are satisfied, it is
necessary to first establish “employee loyalty”
Loyalty can be achieved by creating com-
pany goals and strategies with a transparent,
participatory approach and having an open
communication, and showing the importance
of the work performed by the employees for
reaching these goals and strategies. This way,
employees can feel ‘respected and apprecia-
ted” and achieve greater “self-fulfillment’, whi-
ch are a part of Maslow's hierarchy of needs,
and feel that they belong to the corporation.
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Galisan memnuniyetini nasil élgeriz?

Calisan bagliligr ve memnuniyeti yillik periyotlarla duzenlenen
“calisan memnuniyet anketi” ile 6lculebilmektedir. Anket so-
nuclarinin raporlanarak yorumlanmasinin ardindan, galisanla-
rin kuruma olan bakis acgisini gérmek, beklentilerini 6grenmek,
gelisimlerini desteklemek, is surecleri, calisma ortami, vb.
konularda gerekli iyilestirmeleri yapabilmek mumkun olmak-
tadur.

Calisan memnuniyetine yonelik izlenebilir gostergelerden

biri de personel devir hizidir. Galisanlarin firmada tutulmasi
surecinde dnemli bir 6lgum kriteri olan personel devir hizi
(turnover); genel olarak bir yil iginde isten ayrilanlarin o yil ice-
risinde ¢alisan ortalama personel sayisina bolinmesi yoluyla
hesaplanmaktadir. Burada dikkate almamiz gereken emeklilik,
ailevi nedenler, askerlik, sehir degisikligi gibi nedenler dolayi-
siyla ayrilmalar degil; is degisikligi, maas ve sosyal haklar gibi
onlenebilir turden ayrilmalar olmahdir.

Calisan memnuniyetiile ilgili bir diger Gnemli ipucunu ise
“isten cikis mulakatlar” yoluyla elde ederiz. istifa eden kisilerle
gerceklestirilen gikis mulakati, personelin ne sebeplerle kay-
bedildigini anlamak igin etkin bir yontemdir. Kurum igerisin-
deki eksiklikleri gastererek, ¢alisan sirkulasyonlarinin nedenini
ortaya koyar. Boylece kurum iginde iyilestirmeler yapilmasina
olanak saglar.

How do we measure employee satisfaction?

Employee loyalty and satisfaction can be measured with the
yearly “employee satisfaction surveys” After analyzing the
results of the survey, it becomes possible to see employees’
perspectives about the organization, to learn their expectati-
ons, to support their development, and to make improvements
on business processes, working environment, etc.

One of the indicators that can be monitored for employee sa-
tisfaction is the turnover rate. Employee turnover is an impor-
tant indicator for employee loyalty, in general this is calculated
by dividing the average number of employees to the number of
employees who have quit within a year. It is important to con-
sider avoidable types of separation, such as job change, salary
and social benefits, not for reasons such as retirement, family
reasons, military service, moving to other cities.

Another important clue about employee satisfaction is obtai-
ned through “interviews with resigning employees” Interviews
made with resigning employees is an effective way to unders-
tand the reasons that led them to quit the company. These
interviews demonstrate the reasons for employee turnover by
showing the problems within the company. This enables
improvements to be made within the organization.

www.mydtorn.com.tr



Tekstil Kimyasallari/ Textile Chemicals

Mutlu Calisan Mutlu Sirket
Mutlu insanlarin, verimlilik Uzerinde pozitif bir etkisi oldugu
bilimsel bir arastirma sonucu olarak karsimiza ¢cikmaktadir.

Calisan memnuniyetini saglayacak baslica faktorler;

o

Ucret ve yan haklar

is glivencesi

Odul/takdir/tesvik sistemleri

Acik iletisim

Adil ve seffaf/katilmali ydnetim anlayisi

@ Kariyer/terfi sistemleri

@ Etkin ve adil performans yonetimi

@ is saghgi ve gavenligi kosullari

@ Egitim/gelisim planlari

@ is/6zel yasam dengesinin saglanmasi olarak siralanabilir.

Qeee

Calisan memnuniyeti
adina yénetim tarafin-
dan kurulan bu sistemler
orta ve uzun vadede ku-
ruma asagidaki faydalari
saglayacaktir:

1. Mutlu ve Sadik
Masteri

Global arastirma sirket-
leri tarafindan yapilan
calismalar goster-
mektedir ki; calisan
memnuniyeti musteri
memnuniyeti ile dog-
rudan iliskilidir. Her ikisi
de dogru orantili olarak
artabilmekte ya da azalabilmektedir. Mutlu ¢alisanlar, mutlu
ve sadik musteriler yaratmaktadir. Bu durum yuksek satis ve
karllk firsatlarini arttirmaktadir.

N S

2. Uriin ve Hizmet Kalitesi

Bir mal veya hizmetin kalitesi buyuk orada kurumda galisan-
larin memnuniyetine baglidir. Mutlu calisanin isine yaklasi-
mi; hatasiz, yuksek kaliteli Urtn ve hizmet olarak musteriye
sunulmasi yonunde olacaktir. Baylelikle kalitesizlik maliyetleri
azalacak, musteri memnuniyeti artacaktir.

3. Ozgiin Fikirler
Gunumuzde kurumlar maliyetleri azaltip, karlihgr arttiracak

fikirlere odaklaniyorlar. Bu noktada “isi en iyi yapan bilir" dusun-

cesinden yola ¢ikarak galisanlarin iyilestirici ve 6zgun fikirle-
rinden yararlanmaktadirlar. Mutlu ve memnun galisanlar bu
fikirleriyle kurumlarinda katma deger saglamaktadirlar.

www.mydtorn.com.tr

Happy Employee Happy Company
Scientific research has proven that happy people have a posi-
tive impact on productivity.

Main factors that will ensure employee satisfaction;

o

Wages and benefits

Job security

Award / appreciation / incentive systems

Open communication

Fair and transparent/participatory management approach
Career / promotion systems

Effective and fair performance management
Occupational health and safety conditions

Training / development plans

Providing work / life balance.

oooeooRR

Systems established

by the management for
employee satisfaction
will provide the following
benefits to the organiza-
tion in the medium and
long term:

1. Happy and Loyal
Customers

Studies by global resear-
ch companies show that
employee satisfaction

is directly linked with
customer satisfaction.
Both can be increased
or decreased in direct
proportion. Happy emp-
loyees create happy and loyal customers and this increases
the opportunities for high sales and profitability.

2. Product and Service Quality

The quality of a good or service depends on the satisfaction
level of the employees. Happy employees' approach to work is
based on error-free work and high-quality products and servi-
ces to be presented to the customer. This reduces the cost of
low quality and increases customer satisfaction.

3. Original Ideas

Today, corporations focus on ideas that reduce costs and
increase profitability. Corporations that believe a job is best
known by the person performing it, learn from their emplo-
yees, who provide original ideas for improvement. Happy and
satisfied employees provide added value to their companies
with these ideas.



4. Karhlik

Musteri odakli yaklasim sergileyen kurumlar karliliklarini tartis-
masiz olarak arttiracaklardir. MUsteri memnuniyeti konusunda
egitimli, deneyimli, kurumsal motivasyonu yuksek ve mutlu
bir calisan kurum temsilinde de basarilidir. Bu da beraberinde
mutlu musteri ve karlili§i getirecektir.

Ozet olarak; calisanlar yaptiklariiste anlam bulmak, sorum-
luluk almak, ilerlemek, basari duygusunu yasamak, surekli
6grenmek ve takdir edilmek isterler. Bu yoénuyle memnuniyet
manevi degerler igerir. Maddi memnuniyet 6gelerini tek basina
sagliyor olmak kurumda memnun ¢alisanlar yaratmak igin
yeterli olmayacaktir. Her iki yénuyle memnuniyet faktérlerini
dogru olarak kurup isletmek gerekmektedir.

Calisan memnuniyetini arttirmaya yonelik calismalarini
kurumsal hedefleri arasina alan firmalar ticari ve finansal
basarilari Uzerindeki etkilerini gérebileceklerdir.

“isini sevmeden ve sadece para kazanmak icin yapan kisinin,
para kazanmasi ve hayattan zevk almasi ¢cok zordur.
(Charles M. Schwab)

4. Profitability

Companies that apply a customer-oriented approach to their
business will unquestionably increase their profitability. An
employee who is happy, educated, experienced and highly
motivated about customer satisfaction will successfully repre-
sent the company. This will bring along happy customers and
profitability.

In summary; employees want to find meaning in their work,
they want to take responsibility, move forward, feel successful,
and continuously learn and be appreciated. Therefore, satisfa-
ction includes spiritual values. Providing material satisfaction
alone will not be enough to create satisfied employees in the
company. It is necessary to establish and support satisfaction
factors in both areas.

Companies that put increased employee satisfaction among
the corporate targets will reach successful commercial and
financial outcomes.

“Working only to earn money without loving the job, makes it

very difficult for a person to make money while enjoying life.”
(Charles M. Schwab)

www.mydtorn.com.tr



TEKSTILDE

NON-CREASE FINISH IN TEXTILES -1-

Burugsmazlik, kullanim
kolayligi agisindan
kumasglarin belirli

bir basing altinda
kinstirldiktan

sonra basing etkisi
kaldirildiginda eski
formuna donebilme
yetenegdidir.

Non-creasing
creates ease of use
and can be described
as the ability of the
fabric to return to its
previous form when
wrinkle creating
pressure is removed.

www.mydtorn.com.tr
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Burusma genellikle seltloz esasli kumaslarda
sikca rastlanan ve kullanim sirasinda iste-
nilmeyen olumsuz bir 6zelliktir. Sentetik ve
orme kumaslarda daha az rastlanan bu 6zellik
kullanim sirasinda kumas duzgunlugunun
kaybolmasi sonucunda gérunimunun bozul-
masina yol agar.

Burusmazlik, kullanim kolayhgr agisindan
kumaslarin belirli bir basing altinda kiristiril-
diktan sonra basing etkisi kaldirnldiginda eski
formuna dénebilme yetenegdidir. Bir baska
deyisle; bir tekstil kumasinin kullanim sira-
sinda olusan burusukluklara karsi direncini ve
onlardan kurtulma kabiliyetini ifade eder.

| /'!:/ J /./‘ / f 1

Wrinkles are often seen in cellulose-based
fabrics and are undesirable during use. This
characteristic, which creates a non-smooth
and deteriorated appearance of during use, is
less common in synthetic and knitted fabrics.

Non-creasing creates ease of use and can be
described as the ability of the fabric to return
to its previous form when wrinkle creating
pressure is removed. In other words, this term
expresses the resistance of a fabric against
creases during use and its ability to return to
its former state.



Kumasin karsilastigi fiziksel etkilerin yaninda suyun da burus-
mavya etki ettigi gozlenmistir. Islanan selUloz lifleri sistiklerinde
formlarinda degisiklik olusur. Kuruduklari zaman kazandiklari
yeni formla kururlar. Kumasta olusan bu degisim ¢cekme ya da
burusma olarak kendini gosterir. Ayrica islanan lifler birbirleri
icerisinde daha rahat hareket ettiklerinden kumas yapisindaki
degisiklikler daha fazla olusur.

Detayli olarak aciklamak gerekirse burusmaya ve cekmeye
etki eden faktorlere baktigimizda;

@ Liflerin boyutsal yapisi ve kurudan yasa gegerken maruz
kaldiklari boyutsal de@isim; elyaf capimin buyumesi, boyunun
kisalmasi gibi.

@ Lif numaralarinin, ipligin tipinin ve olusturduklari konstrik-
siyonlarinin boyutsal stabiliteye etkisi

@ Uretim esnasindaki mekanik etkilenme

@ Lif Elementlerinin birbiri Uzerinden Kaymasi ve yeni bir
denge olusturmalari, oldugunu géruraz.

In addition to the physical effects on the fabric, water has been
observed to have an impact on crease. When cellulose fibers
become swollen, their form changes. When they dry, they

hold their new form. This change in fabric manifests itself as
shrinkage or creasing. Also, because wetted fibers move more
easily within each other, fabric structure changes more.

The factors affecting creasing and shrinking are given below:

@ The dimensional structure of fibers and the dimensional
change when they get wet [such as growth of fiber diameter,
shortening the length].

@ The effect of fiber numbers, type of yarn and constructions
on dimensional stability

@ Mechanical effect during production

@ Fiber elements shifting over each other, creating a new
balance.

+su [ water

sisme / swelling

3
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Kuru seliiloz lifi /
Dry Cellulose Fiber

Bazi yaygin liflerin yaklasik su tutma kapasitelerini inceledigi-
mizde

@ Pamuk % 40-45
@ Viskon % 70-90
@ Modal % 60-80
@ Keten %50

@ vun %42

@ PES % 3-10
@ Poliamid %10-12

Degerlerini goruriz.

Sismis seliiloz lifi /
Swollen cellufose fiber

Water retention capacity of some common fibers:

@ cotton 40-45%
@ Viscose 70-90%
@ Modal 60-80%
@ Linen 50%

@ wool 42%

@ PES 3-10%
@ Polyamide 10-12%

www.mydtorn.com.tr



Tekstil Kimyasallari/ Textile Chemicals

Yine bazi yaygin liflerin burusmadan geri dénme durumlarini
inceledigimizde ise;

L&
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Pes ve yun elyafinin gok iyi,

@ Akrilik, modakrilik, PA,PP ve ipek elyafinin iyi,
@ Triasetat elyafinin orta,

o

Asetat, pamuk, viskon ve keten elyaflarinin ise zayif
olduklarini géruraz.

Burusma ozelligi ipliklerin yapisina, kumasin dokuma dese-
nine ve gordugu terbiye islemlerine bagli olarak degiskenlik
gOsterir. Bu faktarler kullanim sirasinda gérunumu bozacagin-
dan giyimde kullanilan kumaslarda burusma ézelliginin en aza
indirilmesi istenir.

BURUSMAZLIK APRESI

Burusmazlik apresi; seltloz esasli mamullerin agirlikli oldugu
sentetik karisimi kumaslara ve viskon sentetik karisimi ku-
maslara uygulanan ve bu kumaslardaki burusma sorununu
minimize eden apre uygulamasidir.

Gunumuzde burusmazlik apre uygulamasi gémlek, etek, ce-
ket, takim elbise ve parddsu gibi giysilik dokuma kumaslarda
tercih edilir.

Burusmazlik apresi sentetik recine esasl kimyasallar yar-
dimiyla yapilir. Emdirme yonteminde kumasa burusmazlik
ozelligi kazandirilirken ayni anda kumasin tutumu icin de
kimyasal apreler uygulanir. Burusmazlik apresi kumas tutu-
munda sertlik ve atma diye ifade ettigimiz yaylanma 6zelligini
arttinr. Bu yuzden genellikle burusmazlik apresi uygulanirken
kombinasyon regeteler kullanilir.

www.mydtorn.com.tr
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Again, when we examine how common fibers return to their
previous state from creasing, we can state the following:

@ Pes and wool fibers are very good,

@ Acrylic, modacrylic, PA, PP and silk fibers are good,
@ Triacetate fiber is reasonable,

@ Acetate, cotton, viscose and linen fibers are weak.

Creasing depends on the structure of the yarns, the pattern of
the fabric weaving and the finishing processes. Since creasing
creates an undesirable appearance during use, it is desirable
to minimize creasing of fabrics used in clothing.

NON-CREASING FINISH

Non-creasing finish is applied to synthetic blended fabrics and
viscose synthetic blend fabrics which are predominantly cellu-
lose based products to minimize creasing on these fabrics.

Nowadays, non-creasing finish are preferred for garment wo-
ven fabrics such as shirts, skirts, jackets, suits and coats.

Non-creasing finish is done with the help of synthetic resin
based chemicals. In the soaking method, the fabric is che-
mically treated both for the non-creasing effect and the feel
of the fabric. The non-creasing finish improves the stiffening
and bouncing properties of the fabric. Therefore, generally a
combination of prescriptions is used when the non-creasing
finish is applied.



Yikarken Risk Almayin!

Do not take risks when washing!
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Torawas
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Boyali ve Baskili Mamiiller icin
Yikama Sabunu
Washing agent dyed and printed fabrics

= KontinU sistemlerde makine gegis hizini arttinr.
Increases machine speed in continuous systems

= Banyo sayisini azaltrr.
Decreases number of washing bath

= Beyaz zemin kirlenmesini onler.
Prevent staining of White backround

GRUP A.S.
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Tekstil Kimyasallari/ Textile Chemicals

Kombinasyon apre uygulamalari genellikle kumas Uzerinde
birden cok 6zellik olusturmak amaciyla yapilir. Bu 6zellikler
ya siparis eden firma istekleriyle ya da Ureten firmanin albeni
olusturmak istemesi ile belirlenir.

Gunumuzde burusmazlik apre uygulamasinin gémlek, etek,
ceket, takim elbise ve pardosu gibi giysilik dokuma kumas-
larda tercih edildigini belirtmistik. Bu kumaslar burusmazlik
ozelliklerinin yaninda tutum 6zellikleri de énemli olan kumas-
lardir. Bilhassa gémlek, etek ve takim elbise yapilan kumas-
larda kumasin dékumlultgu, kolay uttlenebilirligi ve burus-
mamasil, yaylanma ézelligi ve yumusakhgi kullanim sirasinda
6nemsenen ozelliklerdir. Bu 6zellikleri icerisinde yumusaklik
ozelligi degisik varyasyonlarla farkli beklentilere cevap verecek
sekilde uygulanir. Ornegin kumas dokuma érguisu tenimize
tirtikh bir duygu verebilir. Bu hissin kaybolmasi istendiginde
tercih edilecek silikon turt makro silikon olmalidir. Uyguladigi-
miz makro silikon érgunun ve liflerin arasini doldurdugundan
tenimize temas aninda daha kaygan ve purlzsuz bir yumu-
saklik hissederiz.

Burusmazlik apresi burusmazlik saglamasinin yaninda, ma-
mulun deformasyonunu onler ve seltloz/sentetik karisimla-
rinda pilling olusmasinin azalmasina da neden olur. Boyutlari
stabil, yani az gceken kumaslar elde edilir.

Bu durum; burusmazlik apresinin liflerin sismesini azaltma-
sindan kaynaklanir. Kuru burusmazlik islemi gérmus kumasta
sisme degeri, yani yapisinda tutabildigi su miktari yari yariya
azalmaktadir. Ornegin; normal bir pamukta sisme degeri % 42
- 45 civarinda iken, burusmazlik islemi sonunda bu degder %
18 - 24 civarina dusmektedir. Dolayisiyla burusmazlik islemi,
kumasa ayni zamanda ¢cekmezlik 6zelligi de kazandirmakta-
dir.

SELULOZIK LIFLERIN BURUSMA VE CEKME
OZELLIKLERININ iYILESTIRILMESI

Klasik burusmazlik maddeleri 6ncelikle iki ana gruba ayril-
maktadir:

@ Recine olusturan burusmazlik maddeleri; bu cins maddeler
kendi aralarinda birbirleri ile reaksiyona girerek polimer bir yapi
olusturan (recine) maddelerdir.

Bunlar daha ¢ok ureformaldehit ve melaminformaldehit cinsi
bilesiklerdir. Gerek Ure gerekse melamin turevi bu cins Urunler
asidik katalizarler yardimi ile kondenzasyon sirasinda az da
olsa seltUlozun -0OH grubu ile reaksiyona girer. Bu sekilde lifle-
rin yapisini doldurarak burusma kuvvetinin etkisini énler.

@ Reaktan recine bilesikleri; bu tar burusmazlik maddeleri az
miktarda birbirleriyle reaksiyona girerlerken daha ¢ok seluloz

www.mydtorn.com.tr
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In general, combined finishing applications are used to create
multiple properties on the fabric. These features are determi-
ned either by the ordering company or by producer to create
an appeal.

We have stated that today non-creasing finishes are preferred
for woven fabrics for garments such as shirts, sKirts, jackets,
suits and coats. Besides the non-creasing properties, the feel
is also an important characteristic. During use, especially ease
of ironing, appearance, non-creasing, feel, and softness are
important features for fabrics used for shirts, skirts and suits.
Among these properties, softness is applied to meet different
expectations with different variations. For example, weaved
fabric can give our skin a rough feeling. When it is desired to
remove this sense, the finish should be a macro silicon. Since
the macro silicon fills the mesh and fibers, we feel a more slip-
pery and smooth fabric when in contact with our skin.

In addition to non-creasing features the non-creasing finish
prevents deformation of the product and reduces pilling in
cellulose/synthetic mixtures. This finish provides fabrics that
have a more stable size and that shrink less.

This is caused by the non-creasing finish that reduces the
swelling of fibers. When treated with a dry non-creasing
process swelling (i.e. the amount of water can be kept in the
structure] of the fabric is reduced by half. For example while
cotton's normal swelling value is around 42 - 45%, this value
decreases to 18 - 24% at the end of non-creasing finish. The-
refore, the non-creasing finish also gives the fabric a non-sh-
rinkage feature.

IMPROVEMENT OF THE CREASING AND SHRINKAGE FEATU-
RES OF CELLULOSIC FIBERS

Classic non-creasing substances are primarily divided into
two main groups:

@ Non-creasing substances forming resins: these are
substances that form a polymer structure (resin] by reacting
with each other.

These are mainly urea formaldehyde and melamine formal-
dehyde compounds. These can both be urea and the me-
lamine derivative products and react with the -OH group of
cellulose during condensation with the help of acidic catalysts.
By filling the structure of the fibers this prevents the effect of
creasing.

@ Reactive resin compounds: such non-creasing agents have
a limited reaction with each other, the cellulose makes a
robust covalent bond with free -OH groups. The most com-
monly used of these materials is dimethyl dihydrokside
ethylene urea. It is a product with little negative features.



serbest -0OH grublariyla saglam kovalent bag yapmaktadirlar.
Bu maddelerin icinde en ¢ok kullanilan dimetiloldihidroksieti-
lenuredir. Olumsuz 6zellikleri az olan bir Grandur.

Bu iki grupda tesktil kimyasinda sentetik recineler olarak
adlandinlir. Sentetik regineler suyun lif elementleri arasina
girisini engelleyerek ve lif elementlerini sabitleyerek, kumasin
burusma ve gekme 6zelliklerini minimize ederler.

Peki, seltlozik kumaslara burusmazlik-cekmezlik 6zelligi ka-
zandirirken neden sentetik recineleri tercih ediyoruz?

Sentetik regineler;

@ Bakimi kolay tekstil materyallerinin eldesini saglarlar. (yika

ve giy 6zelligi, kolay utulenebilirlik 6zelligi )

@ Selulozik tekstil materyalinin kuru ve yas bitim islemlerinin
iyilestirilmesini saglarlar.

@ Mukemmel boyutsal stabilite saglarlar. ( gekmezlik)

@ Yuksek burusmazlik 6zelligi saglarlar. ( yuksek burusmazlik
agisl)

SENTETIK RECINELERIN SINIFLANDIRILMASI
Kendi icinde ¢capraz bag yapabilenler

@ Ure formaldehit

@ Melamin recineler

Reaktif tip recineler

@ Dimetilol etilen Ure

) Dimetiloldihidroksi etilen tre
) Dimetildihidroksi etilen Gre

O O

[

HO2HC

OH

In textile chemistry these two groups are called synthetic
resins. Synthetic resins minimize creasing and shrinking
properties of the fabric by preventing the penetration of water
between the fiber elements and fixing the fiber elements.

So why do we prefer synthetic resins when giving cellulosic
fabrics a non-creasing and non-shrinking property?

Synthetic resins;

@ They provide easy maintenance textiles (wash and wear,
easy toiron)

@ They improve the dry and wet finishing of cellulosic textile
materials.

@ They provide excellent dimensional stability (non-shrinka-
gel

@ They provide high non-creasing properties (high non-crea-
sing angle]

CLASSIFICATION OF SYNTHETIC RESINS
Resins that can bond within themselves
@ Urea formaldehyde

@ Melamine resins

Reactive type resins

@ Dimethylol ethylene urea

@ Dimethylol dihydroxy ethylene urea
@ Dimethyl dihydroxy ethylene urea

OH

DMDHEU

GUunumuzde en fazla kullanilmakta olan DMDHEU ve modifi-
kasyonlaridir.
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Today the most used ones are DMDHEU and its derivatives.
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Avantajlari;

@ Yuksek burusmazlik agisi verirler, cekmezlik saglarlar.

@ Tekstillerin daha sonra maruz kaldiklari proseslere dayanik-
hdirlar. (Klora,ylkamaya ve asitlere.)

@ Isik hasliklarina zarar vermezler.

@ Emprenye ve kurutma sonrasi kondense 6ncesi uzun sure
depolanabilirler. (Post curing prosesine uygunluk)

@ Diger recinelere gore en duslk ve/veya “0" formaldehit
verirler.

Recinelerin, apre uygulamalarinda kumasa optimum bagla-
nabilmeleri ve maksimum performans saglayabilmeleriigin
katalizor sistemlerine ihtiyag duyulur. Bu sistemler ya apre
sirasinda banyoya ilave edilirler ya da regine aprenin formulas-
yonuna dahil edilirler. Bu tarz recine sistemlerine kendinden
katalizorla Granler denir.

Kullanilan katalizér sistemleri;
@ Amonyum tuzu katalizatorleri
@ Metal tuzu katalizatorleri

@ Ozel katalizatorler

Bir sonraki sayimizda;

@ Burusmaz apre uygulamalarinda kullanilan metodlari ve
ilave konfor ozellikleri kazandirmasi agisindan burusmazlik
apresinde regineler ile beraber kullanilan diger Grunleri (silikon,
yumusaticl vb.) ve uygulama detaylarin,

@ Burusmazlik apresi uygulamasindan maksimum verimi
almak icin nelere dikkat edilmesi gerektigini,

@ Uygulamada yapilan hatalar sonucunda nelerin meydana
gelebilecegini,

@ Burusmazlik apresi ve formaldehit iliskisini incelemeye
calisacagiz.

www.mydtorn.com.tr
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Advantages;

@ They give a high crease angle and prevent shrinking.

@ They are resistant to the processes that textiles are
exposed during usage (Chlorine, washing and acids).

@ They don't impair light fastness.

@ They can be stored for a long time before condensation,
after impregnation and drying (compliance to post curing
process).

@ Compared to other resins, they produce the lowest and/or
"0" formaldehyde.

Catalysts are required for resins to be optimally bonded to
fabric and provide maximum performance in finishing app-
lications. These systems are either added to the bath during
finishing or included in the formulation of the resin finish. Such
resin systems are called self-catalyzed products.

Catalyst systems used;

@ Ammonium salt catalysts
@ Metal salt catalysts

@ Special catalysts

In the next issue we will cover:

@ Methods used in non-creasing finishing applications and
other products (silicone, softener, etc.) and applications used
with resins in non-creasing finishes to provide additional
comfort features,

@ What to look for to get the maximum efficiency from
non-creasing finishes

@ What can happen as a result of errors in applications,

@ Relationship between non-creasing finishes and formal-
dehyde.
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eforg 1 application.

Uygulandig: tekstil materyaline ipeksi bir tuse kazandirir
it gives a silky touch to textile materic
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: ' G brici he cotton, synthetic and of blends.

GRUP A.S.

GUSAB Kurtulus OSB Mah. Vezirli Cad. No:4 Giirsu / BURSA T. 0224 371 70 00 (pbx) F. 0224 371 30 10 www.mydtorn.com.tr



ISLETME VERIMLILIGi VE

BUSINESS EFFICIENCY AND

CRISIS MANAGEMENT

2018 yilinin son iki
ceyreginde yogun
olarak hissedilen kriz
veya krize benzeyen
ekonomik gelismeler
Ulkemizdeki reel
sektor igletme
yapilarini derinden
sarsmaya baglamistir.

Intensely felt

crisis or economic
developments
resembling crisis in
the last two quarters
of 2018, started to
shake entities in the
real sector in our
country.

www.mydtorn.com.tr

Kirllgan ve esnek yapida ve sistemleri surekli
degisebilen uygulamalarla dolu ekonomimiz-
de, surdurulebilirlik kavramlarini farkl bakis
acllariile yorumladigimizda asagidaki konula-
ra aciklik getirebilmekteyiz.

Uzun yillar, hatta Cumhuriyetin kurulusundan
bu yana surekli degisim gosteren ekonomik
sistem uygulamalari, 6zellikle 1970 lerden bu
yana oldukga sik dedisime ugrayarak sisteme
net bir olusum saglayamamaktadir.

Ulkemizde surekli sorun haline gelen ve
degismeyen ana konulardan biri de isletme-
lerimizin sureklilik konusundaki belirsizlikleri
oldugu bilinmektedir.
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When we interpret the concept of sustainabi-
lity from different perspectives, we can clarify
some issues in our fragile and flexible econo-

mic structure which is constantly changing.

The economic system, which has constantly
been changing since the establishment of the
Republic and especially since 1970s, could
not create a stable form.

It is known that one of the main issues in our
country is the uncertainties about the conti-
nuity of our businesses.



Oncelikle isletmelerimizin ana sorunlari basinda gelen,

o

Uretememek,

inovasyon yapamamak,

Surekli dis ekonomik sistemlere baglilik,

Asiri maliyet yaratan unsurlarin belirsizligi gibi konular
genel sorunlar basligi ile agmakta yarar oldugunu dtsunuyo-
rum.

Ulkemizin 1970'lerde yasadigi ana sorunlarin basinda gelen
enflasyonist baskilar ve asiri fiyat artislari ile birlesen Urete-

memek sorununun bugun bile hissedilmekte oldugu gercegi
kabul edilebilir bir sekilde 6nimuzde durmaktadir.

5 Subat 1975 yilinda baslayan ve Ug yil siren Amerika'nin
silah ambargosunun nedenleri arasinda en bas sirada duran
Kibris Baris Harekati ve hashas ekim sinirlamalari ile genis-
leyen ambargo uygulamalari, Ulkemizdeki isletme yapilarini
derinden zedelemis, istihdam ve halkin satin alma gucunu
direkt etkileyen asiri enflasyon ve stokguluk ile tum yapi bozul-
maya baslamistir.

Cok da guclu olmayan ekonomik altyapinin bu sekilde sar-
silmasiyla kisisel sdylemlerimiz arasinda ilk sirayi alan kriz
kelimesiyle olusan kriz beklentisi, hayatimizin her kademesine
bulasarak ulke gapinda farkli sendromlar yapan bir olusum
haline gelmistir.

Bugunun Turkiye'sinde ve 2018 yilinin son iki geyreginde
yogun olarak hissedilen kriz veya krize benzeyen ekonomik
gelismeler Ulkemizdeki reel sektdr isletme yapilarini derinden
sarsmaya baslamistir. Uygulanan her tur politikaya ragmen
yukselisi dnlenemeyen enflasyon ve akabinde gelisen yuksek
faiz baskisi, sektarlerin neredeyse tumunu olumsuz etkilemis,
girdileri ve ¢iktilari doviz Uzerinden degerlendirilen isletmeler-
de konkordato ve iflas benzeri hukuki sonuglara ¢ok hizli bir
sekilde ulasmaya baslamistir.

Neden verimli degiliz veya neden krizlere karsi bu kadar daya-
niksiz ve direng gésteremeyen bir yapidayiz.?

Bu soruya yanit vermek igin dncelikle Ulkemizdeki isletme ya-
pilari ve bu yapilar icerisindeki olusumlari dogru analiz etmek
gerektigine inanmaktayim.

Mesleki ve akademik ¢calismalarimda surekliic ice bulun-
dugum reel sektor yapilarinda Ulkemizde en ¢ok rastlanilan
durumlarin ilk sirasinda, kurumsal yapinin duzenli olmayisi ile
birlesen yonetimsel eksiklikler oldugunu gérmekteyiz.

Dunya isletmeleriyle karsilastirdigimizda da en 6nemli ayrinti-
nin isletme sahiplerinin isletme gorev dagilimindaki yanls ve
tutucu uygulamalari oldugu asikardir.
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| believe it is important to discuss the general problems of our
businesses first,

@ Failure to produce,

@ Failure to innovate,

@ constant dependence on external economic systems,

@ The uncertainty of components that have high costs.

Failure to produce, inflation pressure and excessive price
increases, which were the main problems of our country in the
1970s, are still the problems of our day.

Cyprus Peace Operation starting on 5 February 1975, was one
of the main reasons for the arms embargo of the USA that en-
larged with the sanctions on poppy planting and has severely
damaged the business structures in our country, creating hy-
per-inflation and stockpiling, which negatively affected emp-
loyment opportunities and the purchasing power of the people
that ultimately deteriorated the whole economic structure.

Crisis expectation emerges with the word crisis that has
become one of our mostly used words in our vocabularies due
to our shaken and weak economic infrastructure; today crisis
has entered all layers of our lives and became a phenomenon
that is responsible for all kinds of syndromes nationwide.

Intensely felt crisis or economic developments resembling
crisis in the last two quarters of 2018 in Turkey, started to
shake entities in the real sector today. Inflation that could not
be prevented despite all kinds of policies, and the subsequent
high interest rates had a negative impact on almost all the
sectors and started to end with consequences such as filings
for financial protection and bankruptcies in enterprises whose
inputs and outputs are dependent on foreign exchange.

Why aren't we productive or why are we so vulnerable to crises
and unable to resist?

In order to answer this question, | believe it is necessary to
correctly analyze the business structure in our country and the
organization within these structures.

In my professional and academic studies, the problems | come
across most frequently in the real sector are irregular organi-
zational structures and managerial deficiencies.

When compared with global enterprises, it is obvious that

the most important problem is the wrong and conservative
practices of business owners when they distribute roles and
responsibilities within their company.

www.mydtorn.com.tr
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Sayle ki, gelismis Ulkelerin neredeyse tamaminda, hissedarla-
rin isletme hisselerini temsil etme konusunda oldukca israrli
olduklari, ancak yonetime katilma konularinda isletme disinda
kaldiklari gérulmektedir. Nedenlerini analiz ettigimizde de bazi
Ulkelerdeki cezai sorumluluk sonuglarinin etkisi, aile bireyle-
rinin konulardaki eksiklikleri ve benzeri olusumlar, ortaklarin
isletme yonetimlerinde aktif roller almasini belirgin bir sekilde
ortadan kaldirabilmektedir.

Bu ve benzeri olusumlarin isletmelere olan verimlilik katkisinin
tartisilmayacak tarafi ise "Nepotizm” tabiriyle anilan yakinlar
ve yandaslari kayirma ve kollama olayini kokten kaldirabilen
bir yapi olarak olustugu da anlasilabilmektedir.

Turkiye'deki buyuk isletmeler dahil neredeyse tamamina yakin
boélumunde etkisi olan nepotik davranislar isletme bunye-
lerinde gelismenin aksine gelisememe durumlarini ortaya
ctkarmustir.

Konumuz geredi, Turkiye'deki isletme bunyelerinde erozyon
yapan yonetimsel sorunlar, bir de ulkenin jeopolitik yapisi ile
birlesince ciddi ¢okusler yasanmaktadir.

Yukarida da bahsettigimiz gibi krizin bitmedigi bir cografyada
ve krizin her dakika basimizda oldugu bir ulkede varligimizi
surdurmek istiyorsak bazi durumlari gézden gecirmekte yarar
oldugunu dusunayorum.

www.mydtorn.com.tr
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In almost all of the developed countries, it is seen that the sha-
reholders are very persistent in representing their shares in the
enterprises but exclude themselves from participating in the
management of the company. When we analyze the reasons,
we see that in some countries, criminal liabilities, incompe-
tency family members or other issues prevent partners from
taking an active role in the management of a company.

Such examples show that "Nepotism', which is the practice of
those with power favoring friends and relatives, is eliminated
with a positive impact on productivity.

In Turkey nepotism can be seen in almost all large enterprises
and hinders the ability of businesses of developing.

Geopolitical structure of Turkey coupled with administrative
issues that damage company structures create serious prob-
lems.

As | mentioned above, | think it is worth to examine some pra-
ctices if we want to maintain our existence in a region, where
crisis is usual and felt every second.

The shareholders and managers of the Turkish businesses
should ask themselves the following questions:



Turk isletme hissedarlari ve etkin yoneticileri kendilerine su @ Does my company have a HR policy?

sorulari sormalidirlar. @ Do we know the obstacles in our internal and external
structures that we did not overcome?

@ isletmemin insan kaynaklari politikasi var mi? @ Does our company have measures in place to resist crises?

@ isletme ici ve disi yapilarimizda asiimayan engelleri biliyor @ Are there clear bylaws and @ management model in our

muyuz? company?

@ Firmamizin krizlere dayaniklilik 6lgust var mi? @ Are our units strong enough to control our costs?

@ Firmamizda belirgin bir anayasa ve yonetim modeli @ Is our control over expenses adequate, even if we are not

olusmus mu? there?

@ Maliyetleri kontrol edebilecedimiz organlarimiz yeterli mi? @ Do I think short term, or have | set company goals for the

@ Giderler tzerinde denetimsel etkinligimiz biz olmasak da next 100 years?

yeterli mi? @ Do we understand

communication problems
with our internal and external
customers?

@ Areour emergency action
plans ready for a crisis?

@ Do the administrative
staff train new administra-
tors to take their places?

@ can we track changes
and change along?

@ How did we prepare
ourselves for Industry 4.07?
@ canwe design long-term
budgets?

@ Ifthe answers to the
questions are all positive you
can say that you have
efficient plans to carry your
business to the future for long years.

@ Benden sonra "Tufan’
mi, yoksa isletmem 100
yillik hedeflere uygun mu?
@ ic ve dis musterilerimi-
zin iletisimlerinde
aksayan sorunlari biliyor
muyuz?

@ Krizde (Yangindailk
kurtarilacak) acil eylem
planlarimiz hazir mi?

@ Yonetimsel kadrolar,
kendi yerlerine yeni
kadrolar yetistiriyor mu?
@ Degisimleri izleyip
degisebiliyor muyuz?

@ Endustri 4.0 da ki
aciimlarimiz nelerdir?

@ Uzun donemli butce tasarimi yapabiliyor muyuz?
Sorularin cevaplari “Biliyorum ve evet” ise, isletmenizi uzun
yillara tasiyacak verimli planlariniz oldugunu kabul edebilirsi-
niz.

But it is important to note that the only thing that does not
change is change and higher efficiency.

Ancak degismeyen tek seyin degisim ve daha iyi verimlilik

) ; | believe that all our businesses can be more productive and
oldugunu da unutmamak gerekir.

increase their sales by reducing their dependence on foreign
products. | would like to convey my respect to every organizati-
on that creates added value for the country, and wish them the
best in their business.

Tum isletmelerimizin, disa bagimlihgr azaltarak daha verimli
Uretimler ve satislar yapabilece@ine inancim tam olup, Ulkeye
katma deger yaratan her kurulusa saygilarimi iletir, hayirh
caligmalar dilerim. www.sinanbayraktar.com

www.sinanbayraktar.com
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GECMISTEN GUNUMUZE:

FROM PAST TO PRESENT: STRING ART AND CERAMICS

Bu sayimizda Filografi
ve Cini El Sanatlarin,
egitmenlerimizden

dinleyerek daha
yakindan taniyoruz.

In this issue, we learn
more about String Art
and Ceramics from the

www.mydtorn.com.tr

masters.

FILOGRAFi SANATI

Gazi Universitesi Giyim Sanatlari Ogretmen-
ligi'nden mezun olan Gigdem Ozturk, bir siire
Ozel sektorde tekstil alaninda galisiyor. 2012
yllinda Filografi sanatiyla ilk kez bir sergide ta-
nisiyor ve hemen bir sanat atélyesinden 6zel
dersler almaya basliyor. Ardindan ¢gretmen
kimliginden yola ¢ikarak bu isin egitimini ver-
mek ve insanlari bu sanatla bulusturabilmek
adina yaygin 6gretim kurumlarindan “Filografi
Egitmeni” sertifikasi alarak, hobiden profesyo-
nellige dogru adim atiyor.

Tel ve givinin bir sanat eserine donusmesi
surecini Cigdem Hanim'dan dinleyelim:

“Filografi Ortadogu’'da dogmus ve Avrupa'dan
Uzakdogu'ya kadar yayllmis ancak yapimi-
nin zor oldugu dusuncesiyle yok olmaya yuz
tutmus oldukga eski bir el sanatidir.

Filografi sanatinda kullanilan temel malzeme-
ler; 12 mm. veya 15 mm/lik kavak ya da sunta
levha, bu sanat icin 6zel Uretilen filografi givisi,
renkli bakir telller, gekic, biz, kargaburnundan
olusmaktadir. Bu malzemelerle birlikte filog-
rafi sanatinin nasil yapildigindan kisaca su
sekilde bahsedebiliriz:

Oncelikle calisiimak istenen desen (hat
yazilari, motifler, amblemler, logolar, gizgi film
karakterleri, vb.) ozalit ya da dijital baskida
bayutulerek 12-15 mm/lik sunta ya da kavak
levha Uzerine yerlestirilir. Sonrasinda desen
Uzerindeki ¢izgilerden civi cakimi gercekles-
tirilir.
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STRING ART

After working in the textile sector, Cigdem
Ozturk, a graduate of Gazi University, Depart-
ment of Clothing Arts Education, met with
String Artin 2012 in an exhibition and imme-
diately started taking private lessons from an
art studio. With the desire to teach the art to
others, she received her certificate as a “String
Art Instructor” from a non-formal education
institution and took her first step towards
becoming a professional in this sector rather
than keeping it as a hobby.

Let's hear about the process of transforming
wire and nails into a work of art from Cigdem
Oztirk:

"String Art is a very old handicraft that was
born in the Middle East and spread to a large
area from Europe to the Far East; but almost
disappeared because of the belief that it is
difficult to make.

Basic materials used in string art are 12 mm
or 15 mm poplar or chipboard plate, special
nails that are produced for this art, colored
copper wires, a hammer, prickers, and pliers.
| can briefly explain how this art is done with
these materials:

First of all, the desired pattern (calligraphy,
motifs, emblems, logos, cartoon characters,
etc.] is enlarged in blueprint or digital print
and placed on 12-15 mm chipboard or poplar
plate. Afterwards, nails are hammered on the
pattern.



Asilislem ya da isin beceri isteyen kismi bundan sonra baslar.
Renkli bakir teller, belli érme teknikleriyle bir gividen diger bir
civiye gerilerek defalarca sarilir. Bu sayede istenen desen ¢ivi
ve telin ahenkli dansi ile ortaya gikmis olur.

Bu sanati en basindan beri sadece hobi olarak yapmayi hig
dusunmedim. Egitim vermek, filografi sanatini yasatmak

ve insanlarla bulusturmak temel hedefim oldu. Bu sanatin
genelde hat yazilari Gzerinden yapildigini gérunce bir farkhlik
olusturmak amaciyla ¢calismalarimi portre, doga ve manzara
resimleri, 6zel tasarim ¢alismalari Uzerine yogunlastirdim.
Bu da filografi sanatina ilgi duyanlar arasinda beni farkl bir
platforma yerlestirdi.

Ulkemizde yaklasik 10-15 senedir filografi sanati icra edilmek-
tedir. Ozellikle istanbul, Bursa, Ankara, izmir gibi blyUk se-
hirlerde yaygin olarak égretiimektedir. Diger kentlerimizde de
yaygin ogretim kurumlari araciligiyla filografi kurslar verilmek-
tedir. Bu sanatin dnclsU olan Saim DEVRILMEZ, filografinin
ruh dinlendirici olmasi ve olumlu psikolojik etkilerinden dolayi
Avrupa ulkelerinde ve Amerika'da da yapildigini séylemektedir.
Gengleri filografi ile tanistirabilmek igin 6ncelikle okullarda bu
sanat tanitilmali ve egitimi veriimelidir. Ozel okullarda kultp
dersleri, devlet okullarinda ise gorsel sanatlar dersi bunye-

The part that requires skill starts after this process. Colored
copper wires are wrapped repeatedly by stretching from one
nail to another using various knitting techniques. In this way,
the desired pattern emerges with the harmonious dance of
the nail and wire.

I have never thought of doing this art as a hobby from the
beginning. My main goal was to train people, keep string art
alive and introducing it to people. When | saw that this art
was usually done on calligraphy, | focused on portraits, nature
and landscape visuals and special design works in order to
be different. This put me on a different platform among those
interested in string art.

In our country, string art has been around for 10-15 years. It

is widely taught in big cities such as istanbul, Bursa, Ankara
and izmir. String art courses are also provided in other cities
through non-formal education institutions. The pioneer of this
art, Saim DEVRILMEZ, says that the string art is also done in
European countries and America, because it is relaxing and
create a positive mood.

In order to introduce this art to young people, it should be edu-
cated in schools. It is possible to introduce it to young people
at early ages with clubs in private schools, and as a part of the
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sinde filografi sanatiyla gencleri erken yaslarda tanistirmak
mumkun. Daha yetenekli ve daha ilgili 6grenciler icinse Guzel
Sanatlar Lisesi ya da Guzel Sanatlar Fakultesi'nde ders olarak
okutulabilir. Bunun yani sira acgilan sergilerin ve meslek tanitim
seminerlerinin genclere ulasmada oldukga etkin bir rol oyna-
yacagini da dusunmekteyim.

Ben de filografi sanatini tanitmak ve 6gretmek amaciyla
eserlerimi kentimizdeki fuarlar ve sanat galerilerinde sergili-
yor, haftanin belirli gtinlerinde kendi atélyemde ve PiA Sanat
Atolyesinde kurs veriyorum. Bu sanata ilgi duyan kisiler sosyal
medya adreslerimden benimle iletisim kurabilirler.

@) Cigdem_ozturk-filografi
@ Cigdem Ozturk Filografi
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visual arts classes in public schools. For more talented and
more interested students, it can be taught as a course at the
Fine Arts High School or the Faculty of Fine Arts. | also believe
that exhibitions and vocational presentations will play a very
important role in reaching young people.

| too exhibit my works in the fairs and art galleries of our city to
introduce and teach string art, and on certain days of the week
| give lessons in my workshop and PIA Art Workshop. People
who are interested in this art form can contact me via social
media.

"."3) Cigdem_ozturk-string art
© cCigdem Ozturk String Art




CiNi SANATI

Bankacilik kariyerini erken bir yasta emeklilikle sonlandirma
karari alan Esra Akalin, iznik'te bir cini atdlyesine adim attig|
anda kendini ginilerin renkli dinyasindan alamayacagini anla-
mis. Resme olan yetenedini gini teknikleriyle birlestiren Esra
Hanim, Bursa'da bir ¢ini atélyesinde galismalarini surdaruyor.
Esra Hanim'i ¢inili gunlerinin dykusunu kendisinden dinleye-
lim:

“Cinicilik Asur ve SUmerler zamanina kadar uzanan, Orta
Asya'dan Turklerin bulundugu topraklara ulasan eski bir el sa-
natidir. Selguklular déneminde ciniciligin merkezi Konya iken,
Osmanli déneminde bu merkez iznik ve Kiitahya olmustur.
Turkler' de ¢inicilik mimaride énemli bir dekorasyon unsuru
olmus; pek ¢ok cami, kulliye, medrese, saray, vb. mekanlarin
ic ve dis duvar suslemeleriyle ginumuze kadar ulasmistir.

CERAMICS

Esra Akalin, decided to end her banking career and retired

at an early age, and realized that she would not be able to
distance herself from the colorful world of ceramics when she
stepped in a tile workshop in [znik. Combining her talent with
painting techniques, Esra Akalin continues her work in a tile
workshop in Bursa. Let's hear the story of Esra Akalin and tiles:

“Tiles, which date back to Assyrian and Sumerian periods, is
an ancient for of art that has reached the lands of Turks from
Central Asia. In the Seljuk period, the center of the tiles was
Konya, while in the Ottoman period it was iznik and Katahya.
For Turks, tiles were important decoration elements in archite-
cture; many mosques, Islamic complexes, madrasas, palaces,
etc. reached to the present day with interior and exterior wall
decorations. Also, vases, cups, plates, and jug ornaments,
which are called evani, were produced for daily use. The main

www.mydtorn.com.tr
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Bununla birlikte evani adi verilen vazo, bardak, tabak, kupa,
surahi stslemeleriyle kullanim amacli Uretimler de yapilmistir.
iznik ve Kutahya cinileri arasindaki temel fark ana malze-
medeki katiim miktari, desen ve renklerdir. iznik cinisinde
bolgeye 6zgu kuvars tasinin 6guttlmesiile elde edilen objeler
suslenmekte ve temel olarak kirmizi, mavi, yesil, turkuaz renk-
leri kullanilmaktadir. Kitahya ginisi ise cok renklidir.

Cinicilik yuzyillardan beri bu cografyada en yaygin geleneksel
el sanati olarak kusaktan kusaga aktarilmaya devam ediyor.
Universitelerin Glzel Sanatlar Fakultelerinde ve yiksekokul-
larda okutulmakta. Bunun yani sira yaygin égretim kurumla-
rinda kurs olarak verilmekte
ve bu isi merak eden herkese
ogretilebilmektedir. Bu yo-
nayle ¢ini sanati “yasayan bir
sanat” olarak her daim var
olacaktir.

Bir ¢ini galismasina; 6nce-
likle biskuvi adini verdigimiz
cesitli ebatlarda karo, vazo,
tabak, kupa, vb. objemizi
sanatsal marketlerden ya

da ¢ini atolyelerinden temin
etmekle basliyoruz. Buisin
pratik yolu oluyor. (Hamuru,
kuvars tasl tozunu yuksek
miktarda tutmak kaydiyla
kendimiz de hazirlayabilir,
istedigimiz kaliba dokup
sekillendirebilir ve bu is i¢in
kullanilan firnlarda pisirebili-
riz)Uzerinde calisabilecegi-
miz objemiz hazir olduktan
sonra, objeye uygun deseni
belirleyerek aydinger kagidina gegirmek ve desen cizgilerini
ignelemek suretiyle kémur tozuyla objeye desen gikartma
islemini gerceklestiriyoruz. Desenimiz obje Uzerinde belirdik-
ten sonraki asama tahrir adi verdigimiz boya ile desen gizgileri
Uzerinden gegmek oluyor. Ardindan desenimizi, istedigimiz
renkteki ¢ini boyalarini belirli miktarda sulandirmak kaydiyla
firgamiza alarak teknigine uygun sekilde boyuyoruz. Boyasi
tamamlanan objemiz nihai olarak sirlanip firinlaniyor. Bu asa-
mayl, icinde firni bulunan ¢ini atélyelerine vererek tamamili-
yoruz. Sirlama islemi de ayri bir teknik gerektirir. Sirlamada,
objelerin Uzeri ¢esitli oksitlerle kaplanir ve yuksek isili firinlarda
pisirilir. Sirlamadaki amag; objenin su ve hava gecgirmesini 6n-
lemek, yuzey duzgunlugu ve kullanim émranu arttirmak, kalici
- canli renkler elde etmek ve objelerin kullanilir hale gelmesini
saglamaktir.

www.mydtorn.com.tr
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difference between iznik and Kitahya tiles is the amount of
usage, patterns and colors on the main material. In Iznik tiles,
the materials obtained by grinding the quartz stone in the
region are adorned with mainly red, blue, green and turquoise
colors. Kutahya tiles are very colorful.

Craftmanship has been transferred from generation to ge-
neration for centuries as the most common traditional artin
the region. It is studied in Faculties of Fine Arts of universities
and colleges. In addition, it is taught as a course in non-formal
education institutions and can be taught to everyone who is
interested. Tile art will always exist as a “living art”.

A ceramic work is started
with objects such as tiles,
vases, plates, cups, etc.

in various sizes, which we
call biscuits from and are
obtained from art shops or
tile workshops. This is the
practical way (we can also
prepare the dough ourselves
by using a high amount of
qguartz stone dust, which we
will need to put it into the
mold of our preference and
bake it in special kilns). After
the object we will work on

is ready, we set the pattern
to the object using a tracing
paper to copy the pattern on
the paper and to the object
with coal dust. After the
pattern appears on the ob-
Ject the next step is to pass
through the pattern lines
with a paint we call "tahrir".
Then we paint our pattern with the desired color dyes using
our brush and water according to their technique. The finished
paintis finally glazed and baked. We complete this stage by
giving the object to workshops with kilns. The glazing process
also requires a separate technique. During glazing, the objects
are coated with various oxides and baked in high temperature
kilns. Glazing is done to make the object water and air tight, to
increase the surface smoothness and lifespan, and to achieve
lasting - vivid colors and to make the objects functional.

In traditional ceramics, stylized flowers, animal figures,
geometric patterns, boat figures, etc. are used. In addition to
the traditional tile works, | have been making special tiles for
people and/or institutions. | create original designs by adding
my imagination to the ceramic techniques. Therefore, | can
say that my work is unique.



Selilozik, sentetik ve her turld
elyaf karisimlarinda milkemmel
yag sékme ve yikama Gzelligine sahiptir

Seliilozik elyahin kasar prosesierinde
ve pisirme islemlerinde sentetik elyahin
8n yikamalarinda mikemmel yad sékim saglar

Giicli emilsiye ve dispers etme ozelligine sahiptir,
Otomasyona uygun yapi

Disuk koplk seviyesi

GRUP A.S.

1 .‘thas excellent oil remover and washing properties
in Cellulosic, synthetic and all kinds of blends.

1[] medes Excellent decreasing in pretreatment of
synthetic fibers and in Bleaching and scouring.
processes of cellulosic fibers.

'} It has strong emulsifiying and dispersing properties.
i 3 Suitable for automation systems
2 Low foam level
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Geleneksel ginide stilize gigcekler, hayvan figurleri, geometrik
desenler, kayik figurleri, vb. kullaniliyor. Ben geleneksel ¢ini
calismalarinin yani sira, kisi ve/veya kurumlara 6zel ¢ini ga-
lismalari yapmaktayim. Ciniciligin teknigine hayal gucumu de
katarak 6zgun desenler ¢alistyorum. Bu yénuyle butik calisti-
gimi soyleyebilirim.

Calismalarimi kentimizdeki sanat platformlarinda ve sergi-
lerde paylasiyorum. Ciniye gonul veren, bu sanati 6grenmek
isteyen sanatseverlere de haftanin belirli gunlerinde 6zel ders
verebilmekteyim. ilgilenen kisilerle sosyal medya hesabimdan
iletisim kurabiliriz.

‘—.‘3) esraakalin_cinciniesra

Cigdem Oztlirk ve Esra Akalin'a, bu iki essiz el sanatini yasatip
bizlere tanittiklari ve gri renkli soguk kis gunlerinde rengarenk
ve birbirinden guzel eserleriyle renk kattiklari igin cok tesekkur
ederiz.
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| share my work in art platforms and exhibitions in our city.
Iam also able to give private lessons to art enthusiasts who
want to learn it. People who are interested in this art form can
contact me via social media.

®) esraakalin_cinciniesra
We would like to thank Cigdem Ozturk and Esra Akalin for

sharing these two unique arts and presenting us their colorful
and beautiful works.

www.mydtorn.com.tr



SEVINDIREN

S.S. Yesil Cevre
Aritma Tesisi isletme
Kooperatifi tarafindan
bu yil 5.si dlizenlenen
Geleneksel Hali Saha
Futbol turnuvasinin
sampiyonu MYD
EndUstriyel oldu.

MYD Endstriyel
became the champion
of the 5th Traditional
Astro Pitch Football
Tournament
organized by S.S.
Green Environmental
Treatment Plant
Cooperative.

www.mydtorn.com.tr

S.S. Yesil Gevre Aritma Tesisi isletme Koopera-
tifi tarafindan bu yil 5.si duzenlenen Gele-
neksel Hali Saha Futbol turnuvasinin 2018
sampiyonu MYD Endustriyel Kimyevi Maddeler
firmasi oldu. 34 takimin mucadele ettigi tur-
nuvada, 06/12/2018 tarihinde saat 19:00'da
duzenlenen final magi, Burkay Tekstil ve MYD
Endustriyel arasinda gerceklesti. Heyecanli
gecen musabakayi, penalti vuruslariyla MYD
Endustriyel alarak, turnuva sampiyonu olmaya
hak kazand.
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PLEASING CUP

Gelenoksel Halh Saha
Futbol Turnuvasma Ha'f.l]i‘lf.‘ ;
Titm Takimianmiza Basankar Dileriz

MYD Endustriyel became the 2018 champion
of the 5th Traditional Astro Pitch Football Tour-
nament organized by S.S. Green Environmen-
tal Treatment Plant Cooperative. 34 teams
participated in the tournament and the final
was played on 6 December 2018 at 19:00
between Burkay Tekstil and MYD Endustriyel.
MYD Endustriyel won the exciting game after
penalty shoot-out and became the champion
of the tournament.



& Bikarbaonatin negatif etkilerini artadan kaldirir.

} Eliminates the negative effects of bicarbonate.
]

& Bikarbonatin sebep oldugu pH disuslerini dnler
ve renk tekrarlanabilirligini arttirir.

FPrevents pH decreases caused by bicarbonate and

Increases color repeatability.

GRUP A.S.
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Gursu Belediye Baskani Sayin Mustafa ISIK'In tebrik konusma-
sinin ardindan, Bursa Amatoér Spor KulUpleri Federasyonu Eski
Baskani Cemal VARDAR tarafindan verilen kupayi, MYD adina
Derya Nur TORUN Hanim aldi. Kalecimiz Mehmet Gumus'e de
turnuvanin en iyi kalecisi 6dullu verildi.

MYD ailesi olarak, bize bu kupayi kazandiran tum c¢alisanlari-
miza tesekkuru borg biliriz.

After the greeting speech of Mr. Mustafa ISIK, Mayor of Gursu,
Derya Nur TORUN took the cup given by Cemal VARDAR, For-
mer President of Bursa Amateur Sports Clubs Federation. Our
goalkeeper Mehmet Gumus was awarded as the best goalkee-
per of the tournament.

As the MYD family, we would like to thank all our employees
who won this cup for us.

www.mydtorn.com.tr



MUSTAFA TORUN'U TANIYALIM / LET'S GET TO KNOW MUSTAFA TORUN

Es, baba, agabey, is adami...

iki cocuklu TORUN ailesinin ilk cocugu olarak, 10 Aralik 1966
yilinda Artvin 'in Yusufeli ilcesinde dogdu. ilk ve orta 6gre-
nimini burada tamamladiktan sonra, 1985 yilinda Anadolu
Universitesi Kimya Muhendisligi bolimunde lisans egitimine
basladi. Bu yillarda baslayan fotografcilik meraki, 6grenciligi
suresinde ise de donustu. Lisans egitiminin ardindan vatani
gorevini tamamladi v e ETE MENSUCAT 'ta "Vardiya Muhen-
disi” olarak profesyonel is yasamina ilk adimini atti. 1994
yilina kadar surdardigd bu gérevinden ayrilarak ayni yil YESIM
TEKSTIiL'de “Boyahane Vardiya Mhendi-

si” olarak calismaya basladl. Bu yillarda
edindigi isletme tecrubelerini, 1997 yilinda
basladigi GEMSAN'da tekstil ve deri sanayi
0zel kimyasallari alaninda "Satis Muhen-
disi” pozisyonuna tasidi. 2003-2010 yillari
arasinda 0zel kimyasallar alaninda ortaklik-
la yaruttagu is yasamini, 2010 yilinda MYD
ENDUSTRIVYEL ve KIMYEVI MADDELER SAN.
TiC.LTD.STi/ni ve 2015 yilinda da MYD GRUP
A.S!yi kurarak devam ettirdi.

Basaril bir is yasaminin temelinde mutlu
bir aile yasaminin olduguna inandi. Degerli
Yasemin TORUN Hanim'in esi, kiymetlileri
Derya Nur TORUN Hanim ve Yagiz Kaan
TORUN Bey'in babalari olmaktan daima gurur duydu.

MYD'nin kurulusunda da birlik, beraberlik ve kardeslik duygula-
riile aile olmanin temellerini atti ve bugun bizleri bu kocaman
ailenin birer ferdi kild1.

“Ben bizden guclu degildir” ilkesi ile birlik olmanin énemini,
"Kimyasalda degisim zamani” diyerek arge ve inovasyona
verdigi 6nemi vurguladi.

Doga ve hayvan dostuydu. Uretirken insana, cevreye, dogaya
ve "yerylzU paydaslarimiz” olarak gérdugu hayvanlara saygi
duydu.

MYD Ailesi olarak Sn. Mustafa TORUN'un izinde, sirketimizi
hedeflerine ulastirmak ve gelecek kusaklara aktarmak igin

"Kimyasalda degisim zamani” demeye devam edecegiz...

Sevgi ve 6zlemle aniyoruz...
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A spouse, father, big brother, business man,

He was born on 10 December 1966 in Yusufeli, Artvin as the
first child of the TORUN family with two children. After comple-
ting his primary and secondary education there, he started his
undergraduate education in 1985 at Anadolu University Che-
mical Engineering Department. His interest in photography
began in these years and became a job during his education.
After completing his undergraduate education, he completed
his military service and started his career as a “Shift Engineer”
at ETE MENSUCAT. He worked here until 1994 and the same
year he started to work as a “Dyehouse Shift Engineer” at
YESIM TEKSTIL. In 1997, with the business
management experience he gained, he
started to work as a “Sales Engineer”in the
textile and leather industry chemicals sec-
tor at GEMSAN. He continued his business
life as a partner in the field of special che-
micals between 2003-2010, and in 2010
he founded MYD ENDUSTRIYEL ve KIMYEVI
MADDELER SAN.TIC.LTD.STi, and 2015 he
founded MYD GRUPA.S.

He believed that a happy family life lay at
the heart of a successful business life. He
was proud to be the spouse of Yasemin TO-
RUN and the father of his beloved children
Derya Nur TORUN and Yagiz Kaan TORUN.

In the establishment of MYD, he laid the foundation of being a
family with the feelings of unity, togetherness and brotherho-
od and today he made us a member of this huge family.

He emphasized the importance of union with the principle ‘I
am not stronger than us” and emphasized the importance he
attached to R&D and innovation by saying “Time for change in
chemicals”.

He was in love with the nature and animals. While producing
he respected people, the environment, the nature, and the
animals that he regarded as our joint owners of the world.

As the MYD Family we are following the footsteps of Mustafa
TORUN, we will continue to say its “Time for change in che-
micals” to reach our company goals and to transfer them to
future generations

In loving memory...

www.mydtorn.com.tr
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