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BASLARKEN

BASLARKEN

Firmalarin guglu bir sekilde ayakta durabilmesinin en temel
noktalari gevre, kalite, is sagligi ve guvenliginin olusturdugu sag
ayagl olarak tanimlanabilir. Mutlu ¢alisan, mutlu sirket, mutiu
musteri ilkemizdeki en 6Gnemli adimi olusturan personelimizin
calisma hayatindaki saglik ve gtvenligi bu baglamda MYD Grup
A.S. olarak en dncelikli noktamizdir.

Son yillarda yasal duzenlemelerle is sagligi guvenligi konusu
hukuki bir yon kazanirken, biz is verenler bunu ayrica vicdani
olarak ele almali, isletmelerimize ve ¢alisanlarimiza gerekli her
tar yatirimi yapmaliyiz.

BEGINNING

The most basic points to stand strongly for firms can be de-
fined as environment, quality, occupational health and safety
trivet. Our staff constitutes the most important step in our
happy employee, happy company, happy customer principle,
in this regard as being MYD Group Inc. health and safety of our
staff in working life is our primer point.

In recent years, with legislative regulations occupational
health and safety has taken a legal path, we as employers also

should embrace this conscientiously, and we should investin
our business and employees.

Mustafa TORUN
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GUC TUTUSURLUK

FLAME RETARDANT FINISH (FR FINISH) - 1

Gug tutusurluk
apresi life

oksijen girmesini
engelleyerek,
koruyucu bir tabaka
olusturur.

Flame Retardant
Finishing blocks
entrance of oxygen
to fiber and forms

protective layer.

www.mydtorn.com.tr

GUg tutusurluk apresi, liflerin ya da kumaslarin
guc tutusurluk maddeleri ile islemden gegirilme-
leridir. Ozellikle askeri kumaslar, bebek esyalari,
tasit araglari, giyim esyalari, dekorasyon malze-
meleri ve ev tekstillerinde gug tutusurluk apresi
onemli bir apre ¢cesididir.

Guc tutusurluk apresi;

@ Tekstil materyalinin alev almaya karsi koyma-
sini,

@ Eder alev almis ise yanma hizinin yavaslatil-
masinl,

@ Yakici etken uzaklastirildiginda kisa bir sure
sonra yanmanin kendiliginden durmasini saglar.

Gug tutusurluk apre islemlerinde kullanilan
maddeler, ya life oksijenin girmesini engelleyen
koruyucu bir tabaka olusturarak igin icin yanmayi
onlerler ya da yanmayan gazlar olustururlar.

Kumaglar gii¢ tutusur hale getirmek icin iki
sistem vardir:

1-Gug tutusur dzellikte belirli liflerin kullaniimasi,
2-GUg tutusur apre islemleri.

Flame retardant finish is processing fibers or
fabrics with flame retardant substances. Es-
pecially for military fabrics, baby’s stuff, vehic-
les, clothing, decoration materials and home
textile flame retardant finish is an important
kind of finishing.

Flame Retardant Finish;

It provides;

@& Resistance to textile material burst into
flame,

® Ifitis caughton fire slow down the speed
of burning,

@& When burner factor is removed after a whi-
le stop burning by itself.

Agents used in flame retardant finish proces-
ses prevents smolder either by forming a pro-
tective layer which blocks enterance of oxygen
to fiber or they form incombustible gases.

There are two systems make fabrics flame
retardant

1- Usage of certain fibers which have flame
retardant feature,
2- Flame retardant finish processes.



1-Gii¢ tutusur ézellikte belirli liflerin kullaniimasi:

a) Lif Gretim monomerlerinden elde edilen lifin yanmazlik
ozellik gbstermesi:

Nomex, aramid, PVC, cam, amyant, karbon gibi bazi anorga-
nik ya da organik lifler gug tutusur 6zellik gésterirler. Bunlarin
guc tutusurluk ve yanmazlik 6zellikleri, ideale yakindir ve kesin
cozumdur.

Dezavantajlan

@ Az uretilirler. Turkiye'de Uretilmezler ve az sayidaki bazi
firmalardan ithal etme zorunlulugu vardir.

@ Baz tekstil 6zellikleri kotudur.

@ Boyanmalari ve basiimalari zordur. Ozel boyarmadde ve
yontemler gerektirdikleriigin, renkli olarak piyasaya ¢cikmis
standart renklerdeki tipleri de piyasaya surulmustur.

b) Sentetik liflerin elde edilmeleri sirasinda gug tutusurluk
saglayici monomerler ilave edilerek, gug tutusur lifler elde
edilebilir. Rejenere ya da sentetik elyafin modifikasyonu

1- Usage of certain fibers which have

flame retardant feature:

a) Indicating imcombustible feature of fiber obtained from
fiber production monomers:

Some of the inorganic or organic fibers like nomex, aramid,
PVC, glass, amiant, carbon indicates flame retardant feature.
Flame retardant and incombustibility features of these are
close to ideal and exact solution.

Disadvantages

® They are produced in limited numbers. They are not pro-
duced in Turkey and there is an obligation that some of the
limited firms can import them.

® Some of textile features are bad.

@& Itis hard to colour and print them. As they require special
dyestuff and methods, they released them colourful also stan-
dard coloured types are released

b) While having synthetic fiber monomers which provide flame
retardant can be added and flame retardant fibers can be
obtained. Modification of synthetic or regenerated fiber is on
the agenda.

s6z konusudur. Bunlara 6zel, modal veya modifiye sentetik
lifler denir. Burada elyafa guc tutusur 6zellik kazandiriimasi
kullandigimiz poliester, viskon, poliamid ve poliakril gibi liflerin
Uretimleri sirasinda ona gug tutusurluk 6zelligi verecek kimya-
sallarin lif cekme eriyigine veya ¢ozeltisine ilavesi ile gercek-
lestirilir. Ornegin glc tutusur poliester lifleri gibi.

These are called as special, modal or modified synthetic fibres.
Here during the production of fibres like polyester, viscose,
polyamide and polyacrylic that we use when giving flame
retardant characteristic to fibre can be done by adding chemi-
cals to fibre pull out melt or solution.

For example flame retardant polyester fibers.

2- Flame Retardant Finish Processes

www.mydtorn.com.tr



Tekstil Kimyasallari/ Textile Chemicals

2-Gi¢ tutugur apre iglemleri

Teknik amacli uygulamalarda birinci ydontem 6nem tasirken,
genel kullanim yerlerinde en fazla uygulanan gug tutusur-
luk eldesi yontemi, tekstil mamullerinin uygun bir madde ile
aprelenmesidir.

Amac yikamaya ve kimyasal temizlemeye dayanikli olan ve
kumasl kalici bir sekilde koruyan, ancak ézelliklerini ve tutu-
munu fazla degistirmeyen apre uygulamalari elde etmekdir.

Yanma Olayi

Yanma islemi, kisaca yanici madde ile oksijeninin reaksiyo-
nu olarak tarif edilebilir . Yanma; yanici maddenin tutusma
sicakhgina isitildiginda oksijenle verdigi ekzotermik zincirleme
reaksiyondur. Yanma isi ve I1sik Ureten hizli bir oksidasyondur.
ideal yanmanin genel formulu;

CxHy + (x+y/4)02 + ISl-x CO2 +y/2 H20 + ISI seklindedir .
Herhangi bir organik malzemede yanma olayi 3 basamakta
meydana gelmektedir. Bu basamaklar tekstil materyalleri igin
de gecerlidir;

1. Urandn isinmasi,

2. Makro molekullerin termik olarak pargalanmasi (piroliz),

3. Tutusma ve yanmanin baslamasidir.

Belirli bir enerji verilmesi durumunda, Grdnun isinmasi yani
yuzey sicakliginin artmasi o Urinun bazi termik 6zelliklerine
(6zgul s, 1stiletkenligi, erime ve buharlasma isisi) bagli olarak
degdisir. Yuzey sicakh@i belirli bir noktaya ulastiginda piroliz
baslamaktadir. Pirolizin yavas olmasi durumunda yanici gaz

www.mydtorn.com.tr

In technical applications, the first method is important but in
general usage areas the most common implemented flame
retardant obtain method is finishing textile product with an
appropriate agent.

The purpose is to get finish implementations which are du-
rable to washing and chemical cleaning and protect the fabric
permanently but a finish that does not change its features and
feel.

Combustion Phenomena

Combustion process can be described shortly as reaction

of flammable material and oxygen. Combustion is; exother-
mic chain reaction of oxygen and flammable material when
flammable material is heated at flammability temperature.
Combustion is a fast oxidation which produces light and heat.
Ideal combustion general formula is like;

CxHy + [x+y/4)02 + ISl & x CO2 + y/2 H20 + IS]

Combustion phenomena occur in 3 steps for any kind of orga-
nic material. These steps are also valid for textile materials;

1. Heating of the product,

2. Thermic fission of macro molecules (pyrolusis),

3. Combustion and beginning of burning.

In the case of when certain energy is given, heating of product
namely increase of surface heat changes according to some
thermic features (specific heat, heat conductivity, heat of
melting and evaporation) of that product.

When surface temperature reaches a specific point, pyrolysis
starts. In the event when pyrolysis is slow, inflammable gas
mixture does not occur, as speed of pyrolysis raises with the



karisimi meydana gelmezken, artan sicakligin etkisiyle piroliz
hizi da arttigindan yanici gaz karisimi meydana gelmekte ve
bir kivilcimla kendiliginden tutusabilmektedir. Piroliz reaksiyo-
nu Urunleri siralanacak olursa;

1. Yanici gazlar; tutusmaya neden olur.

2. Yanmayan gazlar; atesin sogumasina neden olurlar, 6zel-
likle agir yanma gazlari yanan ylzeyin etrafini sararak hava
oksijeni ile temasin azalmasina yardimci olur.

3. Yanmayan sivi pargalanma urunleri; bu artnlerin buharlas-
ma isisi sicakligin dusmesine yardimci olur.

4. Kati komurlesme artiklari; yanici gazlarin disariya difuzyo-
nunu azaltir ve ist izolasyonu saglayarak termik parcalanmayi
yavaslatir .

YANMA UCGENI

TEKSTIL MAMULLERININ YANMASI

Tekstil mamullerinin nasil gug¢ tutusur hale geldigini daha iyi
anlayabilmek icin, bir tekstil mamulunun yanmasi sirasinda
nelerin meydana geldigini kisaca incelemekte fayda vardir.

Bir tekstil mamulinun yanmasi olayl 4 adimda incelenir:
a) MamulUn i1sinmasi

b) Makromolekullerin termik parcalanmasi yani pirolizi
c) Tutusma

d] Yanma ve yanmanin ilerlemesi

Bu adimlar kisaca gozden gecirilecek olursa :

Yanici

Oksijen Eneriji

Belirli enerji verilmesi halinde, mamulun yuzey Isisi mamulun;
@ Ozgulisisi

Isiiletkenligi

Erime isisi

Buharlasma isisi

gibi termik degerlerine bagli olarak gabuk veya hizli bir sekilde
yukselir.

Mamul parcalanma sicakligina kadar isininca piroliz baslar.
Tekstil liflerinin isitilmasiyla énce lifleri olusturan makromo-
lekuller kopmaya baslar, diger bir deyisle polimerizasyon de-
recesi duser. Fakat bu esnada agirlik kaybi meydana gelmez.
Belirli bir sicakliktan sonra, piroliz yavas bir seyir izlemektedir.

@

@

@

effect of temperature so inflammable gas mixture occurs and
it can burst into flames itself with spark. If products of pyroly-
sis reaction is ranked,

1. Combustible gases, causes to flames.

2. Incombustible gases, causes to cooling of fire, especially
heavy combustion gases wraps around burning surface helps
to diminish of contact with air oxygen.

3. Incombustible liquid splitting products, evaporation heat of
these products helps to decrease of heat.

4. Solid carbonization waste, it diminishes diffusion of com-
bustion gases to outside and it slows down thermic fission by
providing heat isolation.

COMBUSTION TRIANGLE

COMBUSTION OF TEXTILE PRODUCTS

In order to understand better how textile products can become
flame retardant it is better to evaluate shortly what happens
during combustion of a textile product.

Combustion of a textile product is analysed in 4 steps:
a) Heating product

b) Thermic fission of macromolecules namely pyrolysis
c] Burst into flames

d) Burning and growing of burning

If these steps are reviewed shortly:

In the case of a certain energy is given surface temperature of

Flammable

Oxygen Energy

product rises quickly or fast depending on thermic values like;
Specific heat

Heat conductivity

Melting heat

Evaporating heat

Pyrolysis starts when product is heated until fission tempera-
ture. When textile fibres are heated first of all macromolecules
start disjoin, in other words polymerisation degree decreases.
However, meanwhile weight loss does not occur. After a certa-
in temperature pyrolysis goes on slowly. Because of slow py-
rolysis speed combustion gas does not occur. For that reason
even there is a flame or spark combustion does not occur. But,
after a certain temperature with the raise of pyrolysis speed
combustible gas mixture occurs. For that reason, any contact

@

@

@

@

www.mydtorn.com.tr
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Piroliz hizinin dusuk olmasindan dolayi yanici gaz meydana
gelmemektedir. Bu sebepten etrafta bir kivilcim ya da alev
olsa dahi bir tutusma olmamaktadir. Ancak, belli bir sicak-
liktan sonra piroliz hizinin artmaya baslamasi ile, yanici gaz
karnisimi meydana gelmektedir. Bu yuzden herhangi bir alev ya
da kivilcim temasi mamulin tutusmasina sebep olmaktadir.
Sicaklk daha da arttirildiginda, meydana gelen yanici gaz
karisimi kendiliginden tutusmaktadir.

Tutusma, bir sistemin reaksiyona girmeyen metastabil
durumdan, ilerleyen yanma durumuna gegisi olarak tanim-
lanmaktadir. Yanici gazlar hava oksijeninin, varligi karsisinda,
belirli bir sicaklikta tutusarak yanmayi baslatmaktadirlar.

Yanmanin devam etmesi ise, birinci derecede, ylzeyin I1sin-
masi icin mevcut enerji miktarina baghdir. E§er mevcut enerji,
ilk tutusan piroliz trtnlerinin ¢evresindeki lifleri parcalamaya
ve bu pargalanmalar sonucu meydana gelecek olan piro-

liz Grunlerini tutusturmaya yetiyorsa, yanma islemi devam
etmektedir.

Bu enerji bilangosuna gare, bir tekstil mamulunu gug tutusur
hale getirmek icin ya yanma sirasinda agiga ¢ikan isi miktarini
dustrmek ya da harcanan enerjiyi yukseltmek gerekir.

3.1. Aciga Gikan Enerji Miktarinin Azalmasi
a) Yanicl piroliz GrUnlerinin agiga ¢gikmasini azaltarak,

b) Halojen bilesikleri gibi yanmayi frenleyici Grtnler yardimiyla
yanmayl engelleyerek.

www.mydtorn.com.tr

with flame or spark, it causes combustion of product. While
temperature is raising more and more resultant combustive
gas mixture combusts by itself. Combustion is described as
inert metastabl situation of a system, proceeded to combusti-
on situation. Combustible gases start burning by combusting
air oxygen in a certain heat. Continuance of burning depends
on present energy quantity for surface heating primarily. If pre-
sent energy is enough for fission of fibres around first combus-
ted pyrolysis products and combust pyrolysis products which
occurs at the end of this fission, combustion process goes on.

According to this energy balance-sheet, in order to make a
textile product flame retardant, it is needed to decrease heat
quantity which comes out during combustion or increase the
spent energy.

3.1. Decrease of Released Energy Quantity

a) Decrease the release of combustible pyrolyses products

b) Prevent combustion by the help of combust stopper produ-
cts like halogen compounds.

c] Wrapping around the product by non-combustible gases so
that oxygen contact can be decreased.

It possible to accumulate the most important usage areas of
flame retardant textile products in 4 groups.

1) Military Clothing and Materials

From the old times the most common usage area of flame
retardant textile products is military sector. Besides training
clothes it is better to have flame retardant materials like tent
and canvas, camouflage net and parachute. It is known that



c) Yanici olmayan gazlarin mamulun etrafini sarmasini, dolayi-
siyla oksijenle temasini azaltarak saglanabilir.

Gug tutusur tekstil mamullerinin en 6nemli kullanim alanlarini
4 grupta toplayabilmek mumkundur.

1) Askeri Giysi ve Malzemeleri

Eskiden beri gug¢ tutusan tekstil mamullerinin en genis kullan-
ma alani buldugu sektor askeriye olmustur. Talim elbiselerinin
yaninda, gadir ve branda bezleri, kamuflaj aglari, parasut gibi
malzemelerin de tutusmaz olmasinda fayda vardir. 1967
yilinda yalniz Amerika Birlesik Devletlerinde 50 milyon metre
uniformalik kumas, 11-14 milyon metre kadar da ¢adir bezinin
gug tutusurluk bitim islemlerinden gecirildigi bilinmektedir.
ileride de bu gereksinimin daha da artacagi aciktir.

2) Tasit Araglan

Gug tutusur mamuller igin artan, dnem kazanan bir pazar da,
tasitlarda kullanilan tekstil mamulleridir. Ugak ve gemilerde,

gug tutusur tekstil mamullerinin kullanilmasini zorunlu kilan
kanunlar eskiden beri mevcuttur.

3) Giyim Egyalan

Askeri personel, itfaiyeci, pilot, yuksek firin is¢isi, kaynakei gibi
meslek erbabinin is elbiseleri disinda giyim esyalari sektérun-
de gug tutusurluk bitim isleminin uygulanmaya baslamasi
oldukca yenidir. Halen A.B.D., ingiltere, kanada ve isvicre'de
cocuk gecelik ve pijamalarinin gug tutusur olmasini zorunlu
kilan kanunlar mevcuttur.

4) Ev Tekstilleri

Son yillarda gug tutusur tekstil mamullerinin gittikge 6nem
kazandigi bu sektoérde, 6zellikle sinema, tiyatro, maze, gazino,
hastane, huzurevi, otel, kres ve okullar gibi topluma acik
yerlerin gug tutusur tekstil mamulleriyle tefris edilmeleri
hususunda cesitli Ulkelerde mevcut bulunan kanunlar daha
da sikilastirilmakta, yayginlastiriimakta veya yeni kanunlar
cikartiimaktadir.

Yazimizin gelecek bolimunde guc tutusur apre uygulamala-
rinin detaylarina, uygulama yapilirken dikkat edilmesi gereken
unsurlara, siklikla karsilasilan gug tutusur test standartlarina
deginecegiz. GUg tutusur uygulamalarinda isletmelerde kar-
silastiginiz sorunlar ya da merak ettiginiz konular hususunda
MYD teknik servis departmanina basvurabilirsiniz.

in 1967 only in USA 50 million meter fabric for uniforms, 11-14
million meter tent canvas had tested flame retardant finish
process. It is obvious that this requirement will increase.

2] Vehicles

In a market in which flame retardant products are gaining
importance textile products are used in vehicles. For a long
time it is obligatory to use flame retardant textile products in
planes and ships.

3] Clothing

It is pretty new to start implementing flame retardant finish
process for clothing sector except from some of the working
clothes of military stuff, fire fighter, pilot, high temp furnace
worker and welder. There are still some of the obligatory legis-
lations for children’s night robe and pajamas have to be flame
retardant in USA, England, Canada and Switzerland.

4] Home Textiles

In recent years flame retardant products gain importance
day by day in this sector, present legislations about furnishing
especially public places like cinema, theatre, museum, night
club, hospital, nursing home, hotel, kindergarten and school
with flame retardant products is getting tighter, generalized
by various countries or they are making new laws about this
issue.

In next chapter of our article, we will mention about details
of flame retardant finish implementations, factors that we
should pay attention while implementing and frequently
encountered flame retardant test standards. You can apply
MYD technical service department about the problems you
encountered in business firms during flame retardant imple-
mentations or about the things you wonder.

www.mydtorn.com.tr
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TEAM SPIRIT AND LEADERSHIP

Ekip ruhu
olusturabilmek igin
en buydk gérev

o takimin liderligini
yapan Kisiye
dismektedir.

In order

to constitute

team spirit, the
most important
responsibility
belongs to person
who leads the team.
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Yazlerce yillik sanayi sirketlerinin ciro ve ser-
vetlerinin, son geyrek yUzyilda bilisim sektoru
sirketleri tarafindan yakalanip gecildigine
sahit olduk. Cagimiz ‘Bilgi Cagi'dir. Sanayi
devrimini iskalamis bir medeniyetin fertleri
olarak, bu ¢cagin gereklerini iyi anlamamiz
gerekiyor. Bilgi caginda bireysel basarilar igin
cok yonlu olmak gerekiyor, bir konudaki uz-
manliklar yetersiz kaliyor. Ote yandan daha da
onemlisi kurumsal basariicin cagimiz; ‘Ekip’
cagl, ‘Takim' ¢cag, ‘Orkestra’ cagidir.

Ekip, takim, orkestra kendiliginden olmuyor.Bir
futbol takimi en gézde en pahali futbolcularn
transfer ettiginde bile basarili olamayabilir.
Cunku o klup, futbolculari ekip yapamamistir.
Bir cok patron ve yoneticiden zaman zaman
‘Ne zor sey kardesim su insanlarla ugrasmak!
yakinmasina muhakkak rastgelmisizdir. Evet
en zor sey insan idaresidir. insanlari bir misyon
(amac) etrafinda toplayip bir vizyonla (felsefe)
ekip ruhu olusturabilmek igin en buyuk gérev
o takimin liderligini yapan kisiye dusmektedir.
Nasil ki bir binanin temeli ne kadar 6nemli ise;
ekip ruhu olusturmanin en énemli unsur da

10

We observed that turnover and assets of
centuries old industrial companies caught
and passed by information sector compa-
nies in the last quarter of century. Our age is
‘Information Age. As a member of civilization
which missed Industrial Revolution, we need
to understand the requirements of this age.
We need to be a man of many parts in order to
have personal success in this information age,
expertness on a subject remains incapable.
On the other hand, in order to have institutio-
nal success our age is ‘Team’ age,'Group’ age
and ‘Orchestra’ age.

Team, group and orchestra cannot form by
itself. A football team may not be successful
even if they transfer the most expensive foot-
baller. Because that club could not constitute
team from these footballers. From time to
time you surely have heard ‘it is such a troub-
lesome thing to take on those people’ comp-
laint from a lot of bosses and managers. Yes
the hardest thing is to get along with people.
In order to constitute team spirit, gathering
people around a mission (target] with a vision
(philosophy] the most important responsi-
bility belongs to the person who leads the
team. Just as base of the building is such an
important thing; the most important factor is



ekibin lideridir. Basarl aileleri, sirketleri, devletleri, hareketleri
(sivil toplum oérgutleri] gézlemledigimizde arkasinda saglam
bir felsefe gorurtz. Ekip ruhunu saglayacak olan felsefenin,
saglam temellere dayanan ilkeleri olmasi lazim.
Vizyonumuzun (felsefemizin) temel esaslarindan biri adalet
ve esitlik olmali. Adalet ve esitlik bir butundur; et ile kemik
gibidir. Ve bu iki kavram birlikte bir anlam tasir. Bazen esit
davranmak bile adaletsizliklere yol acar. Adalet ve esitlik
yonetimin olmazsa olmaz sartidir. Adalet yonetimin mesruiyet
kaynagidir.

Bir diger temel esasimiz da insan odakli olmasidir. insan odak-
I olmanin ilk geredi egitime 6nem vermektir. Bayukler ‘Omur
tecrubeye kafi degildir’ der. Kisisel gelisime ve tecrubeye
onem vermeliyiz. Ekip Uyelerinin egitimi hem kendi alanlariyla
ilgili, hem de ekibin misyonu konusundaki diger alanlarla ilgili
toplu egitimleri almasi, ekibin basarisina katki saglayacaktir.
Ayrica insan odakli olmanin diger en 6nemli 6gelerinden birisi
de; gerek liderin, gerek diger ekip Uyelerinin empati yetenedi-
nin gelistirilmesidir. Empati sorun ¢ézmede en 6nemli unsur-
lardan biridir. Yoneticilik, liderlik sorun ¢ézen demektir. Ve bir
yoneticinin basarisini belirleyen ¢cézdugu sorunlarin miktari
degil, gesitliligidir.

the leader of the team when forming team spirit. While we are
observing successful families, companies, states, movements
(non-governmental organizations) we see a trustworthy phi-
losophy behind them. The philosophy which will provide team
spirit should have steady basic principles.

One of our basic principle of our vision (philosophy) should
be justice and equality. Justice and equality is a whole; they
are just like flesh and bone. And these two concepts has a
meaning together. Sometimes even equality leads to injustice.
Justice and equality is a must of management. Justice is the
legitimacy source of management.

Our another basic is it is people oriented. The first necessity of
being people oriented is paying attention to education. Older
people say that ’ Life is not enough to experience. We need to
attach importance to personal development and experience.
Education of team members will contribute to success of
team both on their own field and about the mission of team
with collective training about other fields.

Also, one of the most important element of being people
oriented is empathy skill development of either leader or other
members of the team. Empathy is one of the most important
factor when solving a problem. Management and leadership
means problem solver. And determining the success of a
manager is not the quatity of problems but variety.

Being people oriented is an ability to constitute a team based

g

insan odakli olmak, misyonumuz dogrultusunda ekibimizi
liyakat ilkeleri cercevesinde gérmek, temel ahlaki ve insani
dederlerle yaklasmak, din, dil, irk, cinsiyet, siyasi goérus ve
dusunce farkliliklarina takilmadan saygi, sevgi ve hosgoru
temelli bir ekip olusturabilmektir.

| .

on respect, love and tolerance, in accordance with our missi-
on, view our team in the framewaork of the worthiness prin-
ciples,approach with basic ethic and human values, without
sticking around diversity of religion, language, race, gender,
political opinion and idea.
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Tekstil Kimyasallari/ Textile Chemicals

Hayat bir batundur. Hayata parga parca bakarsaniz, hayatta Life is entire. If you consider life in pieces, life cuts you to pie-
sizi parga parca eder. Sizin felsefeniz denize agilacak bir gemi  ¢es. Your philosophy is like a ship which will set sail. If there is
gibidir. Gemiyi olusturan tahtalardan bir tanesi kirik yada even one piece of ship is broken or rotten you cannot hold the

o . . ship on water. Life has requirements. Even though you do not
curUk olursa o gemiyi suyun yuzunde tutamazsiniz.Hayatin ) .
know them the requirements are valid.

sartlari vardir. Siz onlan bilmeseniz de o sartlar gecerlidir. One day when you have learned it could be a bitter experience.
Bir guin 6grendiginizde, aci tecrtbe olur. Suyun donmasinin As there are conditions to freze the water there are also con-
kaynamasinin sartlari oldugu gibi, ates yakmanin da sartlar ditions to light a fire. As life has physical conditions there are
vardir. Hayatin fiziki sartlari oldugu gibi: sosyolojik, pskolojik, also sociological, psychological, political, sensual and huma-

nitarian conditions. Moving according to conditions
of life is like rowing against to flow. If you will es-
tablish an empire you need to provide/ accept
a life in peace for all different languages,
different religions and races. You need
to consider your team as an empire
if you will establish a team spirit
Jjust like this. ‘If you say 'l do not
want rightist, leftist, norther-
ner, southerner, easterner,
westerner in my team’

siyasi, nefsani, insani sartlari da vardir. Hayatin sartla-
rina uygun hareket etmemek, akintiya kirek cekmeye
benzer. imparatorluk kuracaksaniz imparatorlugunuz-
da farkli dillerin, farkli dinlerin ve irklarin huzur iginde
yasamasini kabul etmeniz/ saglamaniz gerekir.
Bunun gibi ekip ruhu olusturacaksaniz

da ekibinizi imparatorluk gibi

gbrmeniz gerekir. s
‘Ben ekibimde

sagci iste- which will be contradi-
mem., solcu ctory to conditions of
istemem, life an‘d it will bmg
. nothing than failure
kuzeyli, before starting a
guneyli, do- Work.
gulu, batili
istemem! As aresult,
gibi sézler; nowadays without
providing team
hayatin o
spirit we cannot be
sartlarina a team. For team
aykiri olacagindan sizin ige bir sifir yenik baglamanizdan baska  spirit, we need to leaders who has a good philosophy and
bir sey getirmez. consider life as a whole, fair, just, having enhanced empathy

skill, devoted and self-sacrificing. These leaders will recruit us,
who has different opinions, faiths, skills and weakness, as a
team also associate us to their mission and they will make us
to meet with success.

Sonug olarak ginumuzde ekip ruhunu saglamadan ekip ola-
mayiz. Ekip ruhuicin de; iyi bir felsefesi olan, hayati butunuyle
gorebilen, adil, hakkaniyetli, empati yetenegdi gelismis, fedakar,
Ozverili liderlere intiyacimiz var. Bu liderler, farkl dusunceleri,
inanclari, yetenekleri ve zaaflari olan bizleri ekip yaparak ve
misyonlarina ortak ederek, bizleri basariyla bulusturacaklardir.
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TORAMIX WELLSOFT

SILIKON BAZLI YUMUSATMA MADDESI SILICON-BASED SOFTENING SUBSTANCE

- Polyester ve kansimlannda kullamlir - It Is used in polyester and its mixtures

- Yumusaklk ve kaygan bir tutum verir - It gives soft and slippery effect

- Polar ve battaniyede konfor saglar - It provides comfort on polar and blanket

- Dikis kolayhgina yardime olur - It helps to easiness of sewing

- Yizey dizgunldgd sadlar - It provides smoothness of surface

- Fular aplikasyonuna uygundur - It Is suitable for foulard application

- APEO ve yasakl madde icermez - It does not confain AFEC and prohibited substances

GRUP A.S.
GUSAB Kurtulugs OSB Mah. Vezirli Cad. No:4 GYrsu / BURSA T.0224 371 70 00 (pbx) F.0224 371 30 10 www.mydtorn.com.tr




S GUVENLIG
KIMYASAL

JOB SECURITY AND CHEMICAL RISK FACTORS

Kimyasal risk
etmenlerinin dogru
olarak belirlenmesi,

calisan ve proses
guvenligini saglar.
Determining
chemical risk
elements
accurately,
provides
employee and the
process security.

www.mydtorn.com.tr

Kimyasal madde, tabii halde bulunan, Uretilen,

herhangi bir islem sirasinda veya atik ola-
rak ortaya ¢ikan, Urinun kalitesini artirmak
icin katki maddesi olarak eklenen her turlu
safsizliklariiceren; tum element, bilesik veya
karisimlara denir. Kimyasal risklerin kontrol
altinda tutulabilmesiicin ilk ve en énemli
adim; 6zelliklerinin ve ayni zamanda da ¢ev-
reye ve insana olan zararlarinin bilinmesidir.

Kimyasallarin fiziksel ve kimyasal 6zelliklerine,

etkilerine ve tasidiklar risklere gore degisik
siniflandirmalar bulunmaktadir.

Tehlikeli Kimyasal: Sagliga, glvenlige, gev-
reye, akut veya kronik zarar, hasar verebilen
kimyasallar olarak da tanimlanabilir. Gelisen
teknoloji ile tehlikeli kimyasallarin endust-

ri kullanim alanlarr artmistir. 6331 sayili is
sagligi ve guvenligi kanunu kapsamin da, bir
cok sektor gibi kimyasallarla galisan; Uretimi-
nin herhangi bir asamasinda kullanan veya

14

Chemical agent is raw, produced, released
during any kind of process or as a waste. It

is used, in order to increase the quality of
product, as additive and contains all kinds of
contamination of all elements, compounds
or mixtures. The first and the most important
step is to keep chemical risks under control
knowing the features and at the same time
knowing harms to people. There are different
classifications of chemicals according to phy-
sical and chemical features, effects and risks
that they carry.

Hazardous Chemical: They can be defined

as chemicals that can harm acute or chronic
to health, security and environment. With the
developing technology industrial usage area
of hazardous chemicals has increased. Under
occupational health and security law no 6331,
Jjust like many sectors people who work with
chemicals or use them during any step of



kimyasallari Ureten tum isletmeler is guvenligi ile ilgili sorum-
luluklarini yerine getirmekle sorumlu hale gelmistir.

Bu isletmeler is guvenligi agisindan tehlike sinifi ne olursa
olsun, kimyasallarinin; depolanmasi, kullanimi, tasinmasi
veya aktarilmasi sirasinda uygun énlemler almali, calisaninin
kimyasal maddeye kisisel maruziyetini, en aza indirgemek icin
is guvenligi kosullarinin saglamasi, boylece daha guvenli bir
calisma ortami olusturulmasi hedefinde ilerlemelidir.

Kimyasallarla galismalar da guvenligin saglanmasi ve proses
de yapilacak islemler sirasiyla soyledir;

1- Galisan sayisini en aza indirmek. (Calisanlarin isyerinde
belirli bolgelere girmelerinin 6nlenmesi.)

2- Tehlikeli madde ile ¢alisilan balumlerin digerleri ile ayrilma-
Sl.

3- Etkilenim sUresinin en aza indirilmesi. (Yeterli havalandir-
ma saglanmasi ve teknik surec degisikligi.)

4- Uygun hijyen énlemleri (yeme-igcme alanlarinin, soyunma
odalari, v.s belirlenmesi.)

5- Ortamdaki kimyasal miktarinin azaltiimasi. (is yerinde ye-
teri kadar kimyasal bulundurulmasinin saglanmasi; kullanilan
miktarda.)

6- Uygun is donatisinin saglanmasi ve bakim yapilmasi (ise
uygun donanim-donati kullanilmasi, donanim-donati bakim
yonergelerinin hazirlanmasi ve uygulanmasi.)

production or all the businesses producing chemicals are have
to fulfil the responsibilities related to job security.

These businesses whatever the hazard class is in terms of job
security should take appropriate precautions during storage,
usage, transportation or transfer of chemicals, providing job
security conditions in order to minimize individual exposure of
employee to chemical agent in this way it should be aimed to
constitute more secure working environment.

Providing security for working with chemicals and the steps
that will be done during process is as follows;

1- Minimizing the number of employee. (Enterance prohibition
to some certain areas in work place for employees]

2- Separating departments from the others which is working
with hazardous agents.

3- Minimizing activation time. (Providing sufficient ventilation
and technical process alteration)

4- Appropriate hygiene precautions (Determining eating- drin-
king areas, changing room etc.)

5- Minimizing chemical quantity around the environment.
(Providing sufficient chemical at work place, used amount)

6- Providing appropriate work equipment and carrying out
maintenance (Using appropriate equipment- fitment for work,
preparing and implementing equipment-fitment and mainte-
nance directives)

CORROSIVE

%

7- isin érgutlenmesi (Calisanlarin kimyasal madde ile temasini
engellemek/azaltmak igin uygun isin duzgun érgutlenmesi.)
8- Uygun calisma yonergeleri (isin asamalarinin, adim adim
yonergelerle anlatilmasi, guvenlik gerekliliklerinin belirlenmesi,
calisanlara bu yonergelere iliskin egitim verilmesi)

FLAMMABLE

!
@

Adi gecen bu genel 6nlemler, tehlikeli kimyasal maddelerin
olusturdugu riskleri ortadan kaldirmak/azalmak icin yeterli
degil ise, isyeri ortaminda kimyasal risklere karsi 6zel 6nleme/
koruma yoéntemleri uygulanir.

OXIDISING

RRITANT / DANGEROUS
HARMFUL FOR THE
ENVIRONMENT

[
@ v e

7- Organizing the work (In order to prevent/minimize employe-
es contact with chemical agent organizing appropriate work
properly]

8- Appropriate working directives (Explain stages of work step
by step with directives, determining security requirements,
training employees regarding these directives)

If these mentioned general precautions are not sufficient to
abolish/minimize the risk that created by hazardous chemical
agent, special prevention/protection methods are implemen-
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Tekstil Kimyasallari/ Textile Chemicals

Bu yontemler;

1- Kullanilan kimyasal maddenin degistirilmesi (Tum/kismi)
2- Guvenliis ekipmani kullanimi

3- Otomasyon sistemi kullanmak

4- Kimyasal maddenin fiziksel durumunun veya partikul bu-
yulugunun degistiriimesi

5- Kapali sistem/sureg gevreleme islemi

6- Kimyasal maddeleri lokal olarak ortamdan uzaklastirma
7- Tehlikeli kimyasal maddelerin guvenli depolanmasi

8- isyerinde kirli calisma gerektiren bélimlerin ayriimasi

9- Seyreltme yontemiyle genel havalandirma

10- Yangin 6nleme ve yangindan korunma

11- Kimyasal madde patlamalarini dnleme ve korunma

12- Tehlikeli kimyasal maddelerin gtvenli kullanimi

13- Kimyasal sigramalarina karsi géz ve vucut dusu

14- Kisisel koruyucu donanimlarin kullanimi

Siralamada da goruldugu gibi is guvenligi onlemleri alinir-
ken ilk yapilmasi gerekli sey gibi gérunen, calisanlara kisisel
koruyucu donanim kullandinimasi aslinda son énlem olarak
uygulanir. Amag tabi ki her zaman tehlikeyi kaynagindan yok
etmektir, sonrasinda 6zellikle isletmenin proje asamasindan
baslamak Uzere dnlemler zincirinin duzgun bir sekilde takip
edilip uygulanmasi gerekmektedir. Bu sebeble risklerin dogru
belirlenip dnlemlerin alinmasi is kazalarinin ve meslek hasta-
liklarin azaltilmasi icin Gnemlidir.

Kimyasal maddelerle ¢alismalarda yapilacak risk degerlendir-
mesinde asagida belirtilen hususlar 6zellikle dikkate alinir:

a) Kimyasal maddenin saglik ve guvenlik yontinden tehlike ve
zararlari.

b) imalatcl, ithalatci veya saticilardan saglanacak Tirkce mal-
zeme guvenlik bilgi formu.

¢) Maruziyetin tUrU, duzeyi ve suresi.

¢) Kimyasal maddenin miktari, kullanma sartlari ve kullanim
sikligi.

d) Kimyasal maddelerle galismada saglik ve guvenlik énlem-
leri hakkinda ydnetmelik eklerinde verilen mesleki maruziyet
sinir degerleri ve biyolojik sinir degerleri.

e) Alinan ya da alinmasi gereken dnleyici tedbirlerin etkisi.

f) Varsa, daha énce yapilmis olan saglik gézetimlerinin sonuc-
lart.

g) Birden fazla kimyasal madde ile calisilan islerde, bu madde-
lerin her biri ve birbirleri ile etkilesimleri. (6331 sayili is Saglig
ve guvenligi kanunu, Kimyasal maddelerle ¢calismada saglik ve
guvenlik énlemleri hakkinda yénetmelik, madde 6)
Kimyasallar vicuda girmesinin U¢ ana yolu vardir:

Deriden; emilim yoluyla alinarak karsinojen etki gibi (kimyasa-
lin tehlikesine gore) etkilere sebeb olabilir ya da lokal zararlar

www.mydtorn.com.tr
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ted against chemical risks at work place.
These methods are,
1- Changing chemical agent that used (All/Partly)
2- Using secure work equipment
3- Using automatization system
4- Changing physical condition of chemical agent or changing
particle size
5- Closed system/ process enclosure operation
6- Removing chemical agents from environment locally
7- Secured storage of hazardous chemicals
8- Separating departments at work place which requires dirty
work
9- General ventilation with rarefication method
10- Fire prevention and fire protection
11- Preventing and protecting chemical agent explosion
12- Safe usage of hazardous chemical agents
13- Eye and body shower towards chemical splashes
14- Usage of personal protection outfits

As itis seen in order, while taking job security precautions
usage of personal protection outfits for employees seems

to be the first thing to be done is implemented as the last
precaution. The aim is always annihilating danger from its
source, later especially beginning from the business project
steps, precaution chains should be followed and implemented
appropriately. For that reason it is crucial to determine risks
accurately and take precautions in order to minimize occupa-
tional accidents and diseases.

These matters are stated below especially taken into conside-
ration at risk assessment on studies with chemical agents:

a) Danger and damage of chemical agents in terms of health
and security.

bJ) Material security information form that will be supplied from
manufacturer, importer or seller in Turkish.

c] Type, level and duration of exposure.

¢J Amount, terms and frequency of usage of chemical agent
d) Occupational exposure and biological limit values given in
regulation appendix about health and security precautions
when working with chemical agents.

e] The effects of preventive measures that have to be taken.

f] If available, health monitoring results that are carried out
before.

gJ] At work where more than one chemical agent is used, inte-
raction of these agents with each other and one another. (Oc-
cupational Health and Security Law no 6331, Directive about
health and security precaution while working with chemical
agents, article 6]

Chemicals can enter the body from three main ways:

When it is taken by absorption from skin it can cause effects



verir. Solunum yoluyla alimi adindan da anlasilacagdi gibi solu-
num sirasinda havada asili tehlike madde partikul,buhar veya
gazinin solunmasiyla vicuda alinir. Sindirim yoluyla alinmasi
ise is hijyeni kurallarinin hige sayilarak kimyasallarin bulundu-
gu ortamda yeme-igcme (sakiz ¢cigneme v.b] ile viicuda alinir.
Vlcuda alinan kimyasal, hedef doku yada organa kan ve vucut
sivilari yoluyla ulasir ve bundan sonra maruz kalan kisi Uze

like carcinogen effect or it can harm locally.

Inhalative way is, as it can be understood from its name, du-
ring respiration taking hazardous substance, particle, vapour
or gas hanging in the air into the body. Digestion way is eating
and drinking (chewing gum etc.] in a place where chemicals
are located and ignoring hygiene rules, so that chemicals

are taken into body. Chemical taken into body reaches target

rinde etkilerini akut yada kronik olarak gérmeye basladigimiz
surec bagslar. Zarar verme sUreci saniyelerle olgulebildigi gibi
otuz yil sonra etkisini de gosterebilir. Kimyasallarla ¢calisma
yapilan isletmelerde isverenin yukumlulUklerinden bahsetmek
de bu noktada dogru olacaktir. Kimyasal maddelerle calis-
mada saglik ve guvenlik énlemleri hakkindaki yonetmelik;
isverenin yukumlulugunu boélum 2 madde 5 de soyle aciklar;
isveren, kimyasal maddelerle calismalarda, calisanlarin bu
maddelere maruziyetini dnlemek, bunun mumkun olma-

digi hallerde en aza indirmek ve ¢alisanlarin bu maddelerin
tehlikelerinden korunmasi icin gerekli tim énlemleri almakla
yukumludur.

Uygulamada; birgok isletme agisindan is guvenligi uygulama-
larinin; galisan guvenligi, Gretim guvenligi ve bunlarin sonu-
cunda kaliteye ulastigini fark etmesi énemlidir. Bu farkindalik
isletmenin kurulum asamasinda profesyonellerden yardim
alinmasi ile daha kolay bir yol haritasi ¢izilmesini saglayacak-
tir. Boylece kalite isverenin yol arkadasi olacak; biz is saghigi ve
guvenligi profesyonellerinin amaci olan ¢alisanin her yénden
saglikli olmasi durumunun devaminin saglanmasinda yolu-
muzu aydinlatacaktir.
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tissue or organ by blood and body fluids and after that process
starts at which we can see acute or chronic effects on person
who exposed. Damage period can be measured with seconds
or it can Show its effects after thirty years. It is appropriate to
mention about obligations of employer in businesses working
with chemicals. Second chapter article 5 explains the obli-
gation of employer in directive related to health and security
precautions at working with chemical agents, employer is
responsible for, when working with chemical agents, preven-
ting exposure to these agents by employees, if it is not possible
minimizing it and taking all required precautions in order to
prevent dangers of these agents.

In practice; it is important to realize that in terms of many
business, job security implementations employee security,
production security and as a result of them it reaches quality.
This difference will provide easiness to draw a road map with
the help of professionals during the configuration steps of the
business. In this way, quality will be fellow traveller of emp-
loyer, and enlighten our road. Our aim as being occupational
health and security professionals is to continuity of employee
in every respect.
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IS0 9001:2015 KALITE YONETIM SISTEMI VE ISO

Uluslararasi
standartlar,
diinyanin her
yerinde beklentileri
karsilayacak kalitede
mal ve hizmet
alig-verigine olanak
saglar.
International
standards
enables qualified
good and services
trading which

will meet the
expectations all

over the world.
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ISO 9001:2015 QUALITY MANAGEMENT SYSTEM AND ISO
14001:2015 ENVIRONMENTAL MANAGEMENT SYSTEM STANDARDS

“International Organization for Standardizati-
on” aciklamasinin kisaltiimasi olan IS0, ilk kez
uluslararasi alanda kullaniimak Gzere Cenevre’
de Uluslararasi Standardizasyon Orgiitd tara-
findan baslatiimistir.

ik yayinlanan standartlarin ardindan yillar
icerisinde globallesen pazar ihtiyaglarini daha
kapsamli bir halde degerlendirerek kalite kav-
raminin evrensellesmesini ve yayginlasmasini
saglayan énemli bir olgudur.

ISO standartlar yillar icerisinde kalite, gevre,
enerji, bilgi guvenligi, tibbi alet dezenfektanlari
gibi bircok genel ve spesifik alanda standartlar
olusturarak, ulusal ve uluslararasi arena-

da firmalarin temellerini saglikli bir olusum
icerisinde surdurmelerini, musteri beklentile-
rinin dogru olarak karsilanmasini, kalitesizlik
maliyetlerinin azaltiimasini kisacasi hem
Ureticinin Uretim ve hizmet kalitesini sabit tut-
ma, maliyetlerini kontrol altina almasina, hem
tuketicinin standart kalitede ve guvenli hizmet
almasina olanak saglamistir.

I1SO (Uluslararasi Standardizasyon Orgiitii)’
nun Temel Amaci Nedir?

@ Tum dunyadaki Uyelerinin onayi ile ulusla-
raras| standartlar olusturmak.

@ Uluslararasi bir standardizasyon saglaya-
rak dunyanin her yerinde beklentileri karsila-
yacak kalitede mal ve hizmet alimini kolaylas-
tirmak.

@ Ulusal ve uluslararasi standartlari bir butun
haline getirerek karisikliklar dnlemek, beklen-
tileri dogru olarak karsilamak,

18

ISO is the abbreviation of “International Orga-
nization for Standardization” which is launc-
hed by International Standardisation Organi-
sation in Geneva for the first time for usage in
international arena.

Itis an important phenomenon that within
the years after the first published standards,
evaluating globalized market requirements
more inclusively, universalization and spread
of quality concept.

ISO standards constitutes standards within
the years in many general and specific fields
like quality, environment, energy, information
security, medical instrument disinfectant also
provides sustaining basis of national and in-
ternational firms healthily, meeting expectati-
ons of customers accurately, decreasing costs
of inferiority in short, it provides maintenance
of production and service quality, taking cont-
rol of costs for producer and getting standard
quality and secure service for consumer.

What Is The Main Purpose of ISO (Internatio-
nal Organization for Standards)?

@& Constitute international standards with ap-
proval of all members from all over the world.
@ Ease purchasing of good and services whi-
ch will meet expectancy all over the world by
providing an international standardization.

@& Prevent confusion by transforming national
and international standards as a whole, meet
the expectancies accurately.

@& Cooperate with other international instituti-
ons about standardization, have standardiza-
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HAVA ALDIRICI SERI ISLATMA MADDESI  AIR REMOVER SERIAL WETTING AGENT

- Baskl patiannda hava aldinr - [t remowves air in prinfing pasfes

- Seri islatma saglar -It provides serial welting

- Renk verimine yardimaet olur - It helps colouring

- K&pUkslzddr, leke olusumunu engeller - It has no foam., it prevents spotfing

- Cektimne boyamalannda da kullaniir - It is used in exhaust dyeing

- Pad batch aplikasyonuna uygundur - It is suitable for pad batfch application

- APEO ve yasakll madde icermez - It does nof contain APEQ and prohibifed substance
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@ Standardizasyon ile ilgili diger uluslararasi kuruluslarla
isbirligi yapmak, bu kuruluslarin isini kolaylastiracak standar-
dizasyon galismalarinda bulunmaktir.

Standartlarin Yasal Zorunlulugu ile ilgili Durum Nedir?
Firmalar yasal olarak ISO standartlarindan zorunlu tutulma-
maktadir. Yasal zorunluluk olmamasina karsin ISO gibi global
standartlarin firmalarca yaygin olarak alinmasinin sebebi ken-
di uran ve hizmet kalitelerini arttirmak, kalitesizlik maliyetlerini
azaltmak, i¢ ve dis musteri memnuniyetini saglamak gibi
sebeplerden kaynaklanmaktadir. Ayrica musterilerin talepleri
dogrultusunda pazar rekabeti agisindan pasif olarak kurallas-
tinlmaktadir da diyebiliriz.

ISO standarlarindan bazilari asagida belirtilmistir;

1.1S0 9001:2008 Kalite Yonetim Sistemi

2.1S0 14001:2015 Gevre Yonetim Sistemi

3.TS 18001 (Ohsas) is Saghgi Ve Guvenligi Yonetim Sistemi
4.1S0 22000: IS0 22000 Gida Guvenligi Yonetim Sistemi
5.1S0 13485 Tibbi Cihazlar icin Kalite Yonetim Sistemi
6.1S0/TS 16949 Otomotiv Kalite Yonetimi

Yukaridaki standartlardan temel teskil eden ISO 8001:2008
Kalite Yonetim Sistemi ve ISO 14001: ISO 14001 Cevre Yone-
tim Sistemi standartlari 2015 yilinda guncellenmistir. Guncel
versiyonlarina gegis icin 2018 yili zorunlu kilinmistir.

Standardin Giincelleme Asamalari Nasil Gergeklesti ?
Standartlar guncellenirken asagidaki asamalardan gegmek-
tedir.

1. Calisma taslaginin (Workin Draft - WD) onaylanmasi

2. Komite taslaginin (Commitee Draft - CD) yorumlar ve oyla-
maya aglimasi

3. Uluslararasi taslak standardin (Draft International Standard
- DIS] oylamaya acilmasi

4. Final Uluslararasi Taslak Standardin (Final Draft Internatio-
nal Standard - FDIS) taslaginin yayinlanmasi

5. FDIS'in oylamaya sunulmasi

6. Standardin yayinlanmasi

Giincellenen Versiyonlarinin Farkh

Oldugu Noktalar Nelerdir?

Bir dnceki standartta bahsedilenden ve zorunlu kilinan prose-
dur gibi kavramlar bu versiyonda zorunlu tutulmamis. Bunun
yerine dokUmante edilmis bilgi tanimini kullanarak, bir 6nceki
versiyonda kismen aclik kalan bir alani kapatmis. Soyle ki ISO
9001:2008 Kalite Yonetim Sistemi ve ISO 14001:2004 Cevre
Yonetim Sistemi standartlarinda zorunlu tutulan prosedurler
disinda bir isletmede ihtiyag duyulabilecek birgok prosedur
yazilabilir ancak firmalar tam anlamiyla bu konu Uzerine
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tion studies which will ease workload of these institutions.

What about the Situation on Legal Obligation of Standards?
ISO standards are obligatory for companies legally. Although
there is a legal obligation, the reason why global standards
like ISO are not obtained by companies commonly stems from
reasons as boosting one’s own product and service quality,
reducing inferiority costs, providing interior and exterior custo-
mer satisfaction. In accordance with customers’ demands in
terms of market competition, we can say that it is made into a
rule passively.

Some of the ISO standards are stated below;

1.1S0 9001:2008 Quality Management System

2.1S0 14001:2015 Environment Management System

3. TS 18001 (Ohsas] Occupational Health and Safety Manage-
ment System

4.1S0O 22000: IS0 22000 Food Safety Management System
5.1S0 13485 Quality Management System for Medical Devices
6.1S0/TS 16949 Automotive Quality Management

ISO 9001:2008 Quality Management System is the basis of
standards mentioned above, and ISO 14001: ISO 14001 Envi-
ronment Management System standards are updated in 2015.
The year 2018 is obligatory for transition to updated versions.

How Steps of Updating Standards Occured?

When standards are updated go through the steps below.

1. Approval of Working Draft (Workin Draft - WD)

2. Put Commitee Draft to the vote and comment (Commitee
Draft - CD)

3. Put Draft International Standard to vote (Draft International
Standard - DIS)

4. Publication of Final Draft International Standard (Final Draft
International Standard - FDIS)

5. Put FDIS to the vote

6. Publication of standard

What Are The Different Points

Of Updated Versions?

Concepts like procedure as mentioned and obligatory on previ-
ous standard are not obligatory in this version. Instead of this,
using definition of a documented information, it completed a
partly gap area in previous version. That is to say, except from
obligatory standards on ISO 9001:2008 Quality Management
System and ISO 14001:2004 Environment Management Sys-
tem, many procedures can be written which a business may
need but when companies do not focus totally on this subject,
they do with just preparing obligatory documents mentioned
on standard. This is preventing set of the system more accura-



yogunlasmadiklarinda sadece standartta gegen zorunlu

dokumanlari hazirlamakla yetinmekteler. Bu da sistemin daha

dogru bir sekilde kurulmasini ve daha yararl sekilde kullanil-

masinin 6ndne gecmektedir.

ISO 9001:2015 ve ISO
14001:2015 versi-
yonlarinin, Annex-SL
yapisinda kurgulanmasi
diger standartlarla
daha uyumlu bir hale
gelmesini saglamis.

Bu degisim standardin
yapisindaki ilk koklu
degisikliklerden biri
olmus ve ayni ¢ekirdek
metin, ortak terimler ve
cekirdek tanimlar iceren
temel standart yapi-
sinin olusmasi amac-
lanmistir. Daha sonraki
adimda ise risk bazli
degerlendirme yaklasi-
miile 2018'de yayinlan-
masi ve OHSAS'In yerini
almasi beklenen ISO/
DIS 45001 is Saghg ve
Guvenligi standardina
hazirlik yapilmis.

ilk kez proses yaklasi-
mi ifadesinin belirgin
olarak goruldugu I1ISO
9001:2015ve ISO
14001:2015 versiyon-
larinda bir diger dnemli
degisiklik de yonetim
temsilcisine yapilan
atfin kalkmis olmasi.

Ozet olarak, kalitenin
planlanmig bir gabanin
sonucu oldugundan
hareketle diyebiliriz ki;
mevcut sistemler ve
yeni versiyonlari global
pazarda rol alan uretici,
tUketici ve aracl tum
taraflarin kazan-kazan

prensibine dayali olarak faaliyetlerini surdurmelerinde etkin rol

oynar.

0. Giris
1. Kapsam

2. Atf Yapilan Standart
ve/veya Dokiimanlar

3. Terimler ve Tarifler

4. Cevresel Yonetim
Sisteminin Sartlan

4.1. Genel sartlar

4.2. Cevre politikas

4.3. Planlama

4.3.1 Gevre boyutlan

4.3.2 Yasal ve diger sartlar

4.3.3 Amaglar, hedefler ve
program/programlar

4.4. Uygulama ve
faaliyetler

0. Giris

1. Kapsam

ISO 14001 maddelerinde ne degisti?

0. Giris
1. Kapsam

2. Atif Yapilan Standart vefveya
Dokiimanlar

3. Terimler ve Tarifler

4. Kurulusun Baglami (Sadece
basiik)

4.1 Kurulusun ve baglaminin
anlasiimast

4.2 ligili taraflanin ihtiyac ve
beklentilerinin anlasimas

4.3. Gevre yBnetim sisteminin
kapsaminin belirlenmesi

4.4 Gevre yénetim sistemi
5 Liderlik (Sadece baslik)
5.1 Liderlik ve Baglilik

5.2 Gevre politikast

6. Planlama (Sadece baslik)

6.1 Risk ve firsatlari ele alan
faaliyetler (Sadece baslik)

6.1.1 Genel

6.1.2 Gnemli gevresel boyutiari

6.1.4 Tehditler ve firsatlar ile iligkili
risk

tely and usage of more effectively.

ISO 9001:2015 and ISO 14001:2015 versions are built in
Annex- SL and this enables it to be more compatible with
other standards. This alteration is one of the first fundamental

4.4.1 Kaynaklar, gdrevier,
sorumluluk ve yetki

4.4.2 Uzmanlik, egitim ve
farkinda olma

4.4.3 iletisim

4.4.4 Dokiimantasyon

4.4.5 Dokiimanlarin
kontrolii

4.4.6 Faaliyetlerin kontrolii

4.4.7 Acil duruma hazir
olma ve miidahale

4.5.Kontrol etme

4.5.1 izleme ve slgme

7.1 Kaynaklar
5.3 Kurumsal roller, sorumluluklar
ve yetkiler

7.2 Yeterlilik

7.3 Farkindalik

7.4 iletisim

7.4.1 Genel

7.4.2 ig iletisim

7.4.3 Dig iletisim

7.5 Yazil bilgiler (Sadece basiik)
7.5.1 Genel

7.5.2 Olusturma ve giincelleme

7.5.3 Yazih bilgilerin kontrolii
8.1 isletimsel planlama ve kontrol

8.2 Acil duruma hazir olma ve
miidahale

9. Performans Degerlendirme
(Sadece baslik)

9.1 izleme, dlcme, analize
degerlendirme (Sadece baslik)

6.1.3 Uygunluk yiikiimliilii

6.1.5 Harekete Gegme Planlama
(Eylem Plan)

6.2 Gevresel hedefler ve bunlari
elde etmek icin planlama (Sadece
basiik)

6.2.1 Gevresel hedefler

6.2.2 Gevresel hedeflere ulasmak
icin faaliyetlerin planlanmas

7 Destek (Sadece baslhk)

8. Operasyon (Sadece baslik)

9.1.1 Genel
4.5.2 Uygunlugun 9.1.2 Uygunlugun

4.5.3 10.1 ve diizeltici
diizeltici faaliyet ve faaliyet

dnleyici faaliyet

4.5.4 Kayitlarin kontrolii

4.5.5 i tetkik

4.6. Yénetimin gzden
gegirmesi

1SO 9001 ddel

2. Atif Yapilan Standart ve/veya

Dokiimanlar

3. Terim ve Tarifler

4. Kalite Yonetim Sistemi

5. Yonetim Sorumlulugu

6. Kaynak Yonetimi

7. Uriin Gergeklestirme

8. Olcme, analiz ve iyilestirme

inde ne degisti?

0. Giris

1. Kapsam

7.5.2 Olusturma ve giincelleme
7.5.3 Yazil bilgilerin kontrolii
9.2 i tetkik

9.3 Yénetimin gzden gegirmesi

10 lyilestirme (Sadece bashk)

10.2 Siirekli iyilestirme

2. Atif Yapilan Standart ve/veya

Ddokiimanlar

3. Terim ve Tarifler

4. Organizasyonun Kapsami

(igerigi)
5. Liderlik
6. Planlama

7. Destek

8. Operasyon

9. Performans Degerlendirme

10. iyilestirme
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changes and it is aimed
to form basic standard
structure which inclu-
des the same nucleus
text, common terms
and core definitions. In
the next step, with the
approach of risk based
assessment preparation
which is made for ISO/
DIS 45001 Occupatio-
nal Health and Security
standard which will be
published in 2018 and
take place of OHSAS.
One another important
change is addressing
management represen-
tatives abolished from
ISO 9001:2015 and
14001:2015 versions on
which the expression
process approach is
clearly seen for the first
time.

8. Measurement, analy-
sis and retrofit  10.
Retrofit

As a summary, we can
say that quality is a re-
sult of a planned effort;
producer, consumer and
all intervening parties,
whose present systems
and new versions takes
partin the global market,
takes effective roles
when sustaining activi-
ties based on win-win
principle.
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\  -APEO ve yasakll ma

EKOLOJIK KOMBIN KASAR MADDESI N /COM B IT EX

-pamuk ve kansimlannin kasar islemin- =

de kullanilir H T B L U E
-ceklirme ve kontind sistermlere
Uygundur

-dlzgln bir beyazlik ve hidrofilite
saglar

-lave durulama gereldirmez

-Zaman ve su tasarrufu sgglar

-boya atti, optik beyaz, bobin beyaz
latmada da kullanilr

-slatra, yikama, yag sokme, £
stabilizasyonu saglar

" ECOLOGICAL COMBINED BLEACHING AGENT
"t is Used in bleaching process of cotfon and
its mixtures
- It Is suitable for exhaust and confinuous,
systems
- It provides o smooth whiteness and
hydrophility
- It does not require additional wash-off
ol crovides fime and water saving

M is used in underdve, eptical White and
gt bleaching
- If provides wetting, washingioill remove.,
peroxide stabilization
- It does not contain-APEQ and prohibited
substance

@ PIMYD
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"Gozlerinizi kaydirmadan ayni nokta Uzerine odaklayin ve sasi
yaparak resme bakin. Resmi burnunuza degecek kadar yak-
lastinn. GéruntUyu izliyor gibi dusunun. Sakinlestikten sonra
yavas yavas resmi ylUzunuzden uzaklastirin. Resmin timune
bakmaya devam edin. Okuma uzakliginda resmi uzaklas-
tirmayi durdurun ve bakmaya devam edin. Once gorunti
bulanacak, ardindan ug¢Uncu boyuta gegerek resmin igindeki
asll gizli yaziyi gérmeye baslayacaksiniz”

Sasi Bak Sasir / Steogram

“Focus your eyes on a single spot and look to the image with
crossed eyes. Put the image right against your nose. Pretend
you are viewing the scenery. Relax and slowly move the image
away from your face. Continue to view the whole image. When
you reach the reading distance stop moving the image and
continue to watch it. The image will first become blurry and
then 3D and you will be able to see the hidden text.”
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